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EMPLOYEE SAFETY TRAINING
BY Shirley Caraveo, M.S. Safety

Just as Supervisors can operate with many titles, e New proceduresare developed
employees may have several different types of work- e New equipmentis installed

ing rglationships with their employer: full time vs. Any new changewhich affects existing safety and
part time, exempt vs. neexempt, as a contractor or health or which presents a new hazard altogether,

and safety rules and Safe Work Practices. Mere
All new employees, employees who are given new training is not enough: As an employer, your com-

them familiar with safety and health hazards of em- tices and procedures as they perform their jobs
ployees working for them or under their direction.  throughout the working day. As a compaygy need
You should also note that employees need to receive® keep formal records of all training. Finally, be-

annual retraining on certain topics as well (Topics ~ cause this training is usually turned over to Super-
listed on SCBA website) visors or Group Leads at some point, your Com-

pany needs to review the quality of your Safety
WHY TO TRAIN IN SAFETY Training on a regular basis.

To ensurethat your employees are complying SCHEDULING OF TRAINING:

with your companybs saf. rules. s e. wor k
procedures and safety/health work practices. inlgael II:‘Cn¥glc\)/yzer($rle\r(1%ﬂ8nr angc‘F(r)alrrTl]lzganer:]e;isé S

o communicateSafety and Health in a manner Practices and any Specialized Training for your

Lhee;t Is readily understandable by your employ- employees to do their jobs. If you are a contractor,
' you are required to provide training every two

WHEN EMPLOYEES MUST BE TRAINED weeks or 1_0 Worl_<ing days; on pertinent top_ics. If
you are a fixed site employer, you are required to
train as needed but at least every 90 days on perti-
nent topics. Please note that certairafety topics
need to be covered annually or as part of a schedule
tfalendar.of training, whether you are a contractor or
i

Xed site efh o§/er. Fese Ropic® &r& 18tEd%R our

website.

When they are new to your company or to their
position
When there are changes in your operations or in
your employeebs speci
e New substancesre introduced
e New processesre put in place

— e o o = o o e = o = o = = =

Continued on page 6
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job assignments or cross trained, & who need safetyPany is responsible for all employees knowing, under
training; and Supervisors and Group Leads, to makeStandingand usingy our Companyods saf

T T I R o}

at a fixed site location, R & EompaRyss made AR bfA Ko S €
sive ghrecnon .and co_ntrol vs. at the behest of another. previously unrecognized hazard.
In spite of their working arrangement, however,
employees all share the common Cal/OSHA re- METHODS OF PROVIDING EMPLOYEE
quirement for safety training.
TRAINING
Are you looking for direction on employment ar-
rangements or othétuman Resource questions? Employee safety training may be addressed in the
Your SCBA has partnered with California Employers following ways: Safety Committee, a formal Supervi-
Association firm that may offer guidanE®EE OF sory Safety Training Program and a formalidme
CHARGE. Call Tammie Young for a direct refer- Employee Safety Training Program.
ral.
On-Line Employee Safety Training Program
WHO MUST BE TRAINED Your employees must undgr s
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Ask the Code Consultant
By Chuck Daleo

try is that this clearance is nec-
essary to ensure that more dik
is not piled up higher than thq
weep screed. In reality, yo

cannot control what a home-
owner, or for that matter, whaf
a landscaper would do. |

Q: As part of a pool re-
Fax your questions to model, | was asked to pour
the Code Consultant replace_ment hcor;]crete de_lt_:rlfs
up against the house. e
Eg;g)%kggslﬁ? at problem is that the building - ) ) ' What is a viable solution? WeI
To the SCBA mem- inspector said that the con-  This requirement |s'repeate'd inneed to'lo.ok at C_hqpter 34, eptl-
bersi The SCBA has crete deck had to be two the 2007 CBC in Section tled Existing Buildings. This|
inches below the weep 2512.1.2, with no exceptions. chapter basically states that aiw
screed. Is this true?? existing building, and its fea-
Ben M. | suggested that he ask the in-tures can remain provided tha}
spector to inspect the existingthere is no increase in fire/lif
plaster to see if there are anysafety due to an alteration or
Ben told me the original pool signs of deteriorating plaster. If change in use. Obviously, thd
and decks were built in 1975. there is none then the existingweep screed clearance is a notja
At that time the concrete deck weep screed condition shouldfire/life safety issue. Along
only had to habeapproyed.c| e ar an c ethese lines, | believe that th
from the bottom of the weep requirements for the weed
screed. This clearance was If there is damage, then therescr eed <cl ear anjpce
required to allow the weep could be a difficult problem to be allowed for this existing
screed to drain away fromthe s ol v e. That 6s buiding.nIf theee isWamage tot o
walls of the house. look at solutions. One is to not the exterior plaster, that can bk
get a permit. Right? The ques-repaired. |
In the 1991 edition of the Uni- tion is if a permit is required for
form Building Code, the re- a pool deck and the answer is |
quired clearance was changed YES, because the pool deck |
from 10 to TWO contolsh dranage b avaye the Q: | am replacing windows

retained me to be
available to members
to answer timely code
-related questions
that occur during

the course of con-
struction, whether in
the plan check or
building stages.
Remember, there is
no cost to the mem-
bers for this services.
Because | could be in
a meeting when you
call my cell phone,
you may also call me
at my office
(626)3691228 and
leave me a message. |

retrieve my messages a paved (concrete) surface. p 0 O | 6s i nsi .d e facing ehe pool.r Bds!deé the s u g
from the field when | The reason for the change was posed to serve that function).  energy requirements, is there

am done with my proposed by the plaster indus- _ anything else _I need 'go be con-|
meeting and | call as try to ensure that there was How about saw cutting the deck cerned about in my bid? I

soon as | am able. sufficient space to accommo- a foot away from the house; John G.

Ui fire £ o Gy e date the needed drainage. edge such that new concrete is

NOT poured below the weep It depends on how far from th

9
Ben wondered why the new screed? In this scenario, thep ool 6 s edge t ? e
|

ples with which |
have tried to help:

requirement would apply to an unaltered deck will not initiate located.

EXISITNG deck that had the the new clearance requirement.

required cl ear 8ul,den saidfthathig customerSection 3405.1 requires th

could not provide for a clear- did not want a saw cut. replacement must comply as for

ance of TWO inches without new installations. This require

affecting the Haencakaditsnot gapring & degk menp was based on the Cort

have the surface drainage flow up to the house and just leaves u me r Product s C

away from the house. dirt? Now the Code requires concern for safety glazing. ItI
FOUR inches of clearance to therefore definitely applies tol
the bottom the weep screed.replacement windows adjaceng
The reason given by the indus-to a pool. I

PP

PUNCH LIST Continue on page 7
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/ People often seek a second opinionA: While exceptions could exist, thel provided you, what is your opin-
when they dondt typeogproje¢iseyoudist (dagne,r  ion? Do you think | can get his |
they get. When it comes to applyingbridges, etc.) are specifically in- old license number? '
the law to contr@ltydedsi nitchasing, (eereral Engi -
CSLB usually has the finalsay. nheering) definition. NBOo (Gener
However, it seems there is some  Building) contractors generally con- A: Because the license expired nin

6exceptiond t o t $ract rergogel or ignpyate Fesiden- yegryago, the CSLB will only reis-
tractor learns too long ago is also tial and commercial properiywith-  sue this to the original owner (i.e. K_nowledge
too | ate when trQu aﬁygsize[rQ;striqy'qn% v i v e oYow father). I have never seen the IS power.
expired |licenseé reissue a licensieto someone else Knowing
- that had been expired this many ~ where to go
| have been trying to transfer my  years (even if you were told the cor ~ for the

SEE I S S S S S S B Ea DS B e e e

Q: Can a fABo Cohather®&s e&%pivle ¢kaBontberphone). dMite Sectiow ~ answers
the prime contractor on a major ~ ing license into my name. Last 7075.1 allows for réssuance to a is half the
construction project, i.e., dam week | was contacted by the CSLB family member, this is for the pur- battle
modifications, bridge construc- and was told that | was not eligible pose of ficonti nu f an
tion, major utility construction for this transfer because theexpi- t racting busines 0s
projects, etc. Or, is the intent that ration had beentoolongago. Yet, t here i s a need nt i
the fiBo |icense IpvasapsdaredibytheCELB gnulty- g isting business for a license that
projects such as small buildings ~ Ple times over the phone that | expired nearly a decade ago. 1
and residential properties? would receive my fatheroés | icensel

number. Based on the information /

\
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eral recent public bid solicitations
A. Once your friend becomesthe f or the bidde46do have t
Responsible Managing Officer Solar Specialty License (which we
(RMO), it will take 4 years for you to do not yet have). This puts a local
qualify this license on your own. If ~ requirement in opposition to State
you end up proving some of your  Licensing regulations. Is this more
past experience, this time period stringent requirement enforceable?
could be reduced. During the time
your friend is the RMO, it is possible A : Th®o icCan perform a s
he could be held responsible for civilProject using photovoltaic cellsThis
judgments and/or government debts being said local governments can in

owed by the corporation. effect overrule the CSLBNd require
Q. | own a plumbing company and t he-4 @ @&s | have mentioned be-
have taken and passed the exams; Based upon my experience, civii  fore in this column, public agencies

however, | had trouble proving my  judgments are one of the biggest have (within reason) the final author-
experience so | didn't receive my  problems any officer faces from a ity to determine the "proper” classifi-
license. | have a friend who holds a licensing standpoint. For instance, ifcation for a given project within their

current California "C - the company does not pay ajudgmeftur i sdi ction. This is a
3636" (plumbing) contractor's the qualifier and all other officers ~ exception to CSLB policy.

license. If | sign him onto my cor- could ultimately be held responsible

poration how long before | qualify  for this debt. Knowledge is power. Knowing where

for my own "C -36" without him as to go for the answers is half the bat-

a qualifier? Also, what responsibil- Q: THOOACI cens e tlea Bat xpey asgistance immediately

ity does he bear if the corporation  perform installations of Solar when you call 9181430657, email

gets into trouble with the courts or  Photo Voltaic (PV) systems. We  Info@cutredtape.confax (916) 443
a government agency? have noticed a requirement in sev- 1908, or write me at Capitol Services,
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Fall Protection

It may seem that a job can be
performed more efficiently with-
out spending the time to protect
against falls. However, falls re-
main one of the top causes of
fatalities in construction. Work-
ers have fallen off edges of
every description, especially
floors and roofs, and through
openings in floors, roofs, and
walls. Fall protection is required
whenever a worker faces seri-
ous risk of injury, including:

e on structures where a worker could

fall more than 7 feet

e on thrustouts, trusses, beams,
purlins, and plates at heights over 15

feet
e 0on asloped roof

To prevent accidental falls at
worksites, guardrails and toe-
boards or other effective barri-
ers to falls should be used.
However, there will be areas
where guardrails or other barri-
ers are not feasible. In these
cases, workers must use ap-
proved personal fall protection
systems or positioning devices.

Two basic types of person fall
protection systems that require
tie off are fall arrest and travel
restraint. Fall arrest systems
stop a fall within a few feet of

t he

wor kerds or

gi

full body harness is required
with a fall arrest system. The
system typically consists of a
full body harness, a lanyard, a
rope grab, a lifeline, and a
lifeline anchor. A fall arrest
system must be worn when
working on a rolling scaffold
that is being moved or when a
worker is getting on, working
from or getting off suspended
access equipment.

A travel restraint system pre-
vents falls by restraining a
worker from getting too close
to an unprotected edge. This
system usually consists of a
safety belt or full body har-
ness, a lanyard, a rope grab, a
lifeline, and a lifeline anchor.

When conventional fall protec-
tion or personal fall protection

are not pragtical, safety nets

A

must be used instead. Before
using safety nets, check to see
that the nets are hung with
enough clearance to prevent a
falling person from hitting the
surface or structure below.

Safety nets should be placed
within 10 vertical feet and
never more than 30 feet below
the working surface. Nets must
extend at least eight feet be-
yond the building or structure.
If the vertical distance from the
working level to the net is
greater than 5 feet, then the
net must extend 10 feet be-
yond the building. A net from
10 feet to 30 feet below the
working surface must extend
13 feet.

If you use any type of fall pro-
tection equipment, including
personal fall protection or
safety nets, be sure to check
that you are using the right
equipment for the job, labeled
as meeting the requirements of
the American National Stan-
dards Institute (ANSI), and
that the equipment is in good
condition.

Whenever feasible, employers
should always set up tempo-
rary floors, guardrails, toe-
boards, or other physical barri-

Continued on page 7
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Odria parecer mas efectivo re- Dos tipos bésicos de sistemas
alizar un trabajo sin emplear el protectores personales que re-
tiempo necesario para protegerse quieren ataduras son los de
contra una posible caida. Sin em- detencion de caidas y los de
bargo, las caidas siguen siendo restriccion de desplazamiento.
una de las principales causas de Los sistemas de detencién de
accidentes mortales en la con- caidas paran la caida a unos
struccion. Se producen caidas pocos pies de la posicion origi-
desde todo tipo de superficies nal del trabajador. Con este
con bordes, especialmente pisos tipo de sistemas se requiere un
y tejados, y por aberturas en pi- arnés corporal completo. El sis-
sos, tejados y paredes. Se re- tema consta habitualmente de
quiere proteccion contra caidas los siguientes elementos: un

siempre que un trabajador se
exponga a un riesgo grave de
lesion, incluyéndose:

e estructuras en las que un trabajador
pueda caer mas de 7.5 pies,

e travesafios para colgar andamios,
armazones de tejado, vigas, larguero:
y plataformas de mas de 15 pies de
altura,

e tejados inclinados

Para evitar las caidas acciden-

tales en los lugares de trabajo, arnés corporal completo, un
debe hacerse uso de pretiles y acollador, un agarre de cuerda,
tablas de pie u otras barreras una soga y el elemento de su-
eficaces contra las caidas. No ob- jecion de la soga. Se deben
stante, habréa lugares en los que usar sistemas de detencién de
no sea factible colocar pretiles u caidas cuando se trabaje en un
otras barreras. En tales casos, andamio rodante en

los trabajadores deberan usar movimiento o cuando un traba-
sistemas protectores contra jador se esté subiendo, ba-
caidas o dispositivos de posi- jando o trabaje en un equipo
cionamiento que estén aproba- de acceso suspendido.

dos.

PAGE 5

Protectidn contra las caidas

Los sistemas de restriccion de
desplazamiento evitan las caidas
impidiendo que el trabajador se
acerque demasiado a un borde
no protegido. Este sistema con-
sta habitualmente de un cin-
turén de seguridad o un arnés
corporal completo, un acollador,
un agarre de cuerda, una sogay
un elemento de sujecién de la
soga.

Cuando no resulte practico uti-
lizar protectores convencionales
0 personales contra caidas se
emplearan en su lugar redes de
seguridad. Antes de usar estas
redes, es necesario verificar que
estén colgadas de modo que se
tenga suficiente espacio libre
para evitar que la persona que
se haya caido golpee la superfi-
cie o la estructura que se halle
debajo.

Las redes de seguridad deben
instalarse a una distancia no
superior a 10 pies en vertical y
nunca a mas de 30 pies por de-
bajo de la superficie en la que
se esté trabajando. Las redes
deben sobresalir del edificio o
estructura un minimo de ocho
pies. Si la distancia vertical
desde el nivel donde se esta tra-
bajando a la red supera los 5
pies, la red debera entonces so-

Continue on page 6
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Your SCBA has already posted a series of 26 Quarterly safety topics on
our website, along with Study plans that allow you to customize your
safety training. By December 18, your SCBA will begin to automati-
cally email one Study plan to members, every two weeks. If you want to

Your SCBA can help: Did you know that your SCBA has offered
FREE employee training to its members for many years? By De-
cember 18, your SCBA will post its new Supervisory and Em-

take advantage of this FREE service, you need to complete our SCBA pl IO yee Training guildelines on o
survey. It is available on our website, you can ask your insurance broker forPu:
copy or contact Tammie Young for further information.

YOUR PROFIT

TRAINING CHALLENGES o o o
The relationship between employee training and your profit is clear:

Your online employees are the people who are the point of opera-

tion to your customers. They are also at the point of service.
Though your customers may apprec.i
ity at the end of the job, they will absolutely notice if your employ-

ees reflect good safety trainidgring the job- or not. Your em-

pl oyees may make or break your c¢
of product quality but will deci
tion of you, through their safe working practices. Every time your
employee performs his job safely, it affects your professional repu-

tation as a company. That professional reputation is a major factor

in referrals and repeat business. So,

Employee training has a performance standardlt requires that
your employees know and use the training that they receive. As an
employer, this means that you may have to overcome illiteracy, lan
guage barriers, attitude problems and just plain stubborribess.
spite these challenges, if your employees are not performing to
the safety standards defined by Cal/OSHA and annunciated by
your company in its Safety Rules and Regulations and Codes of
Safe Practice, your employees have not been traind€this is a
difficult standard to achieve, traditional methods of training may be
ineffective.

Provide Safety Training because ités but from

To obtain more information about Employee Training go to:

required, profit

S.C.B.A. website: www.socalbuilders.org . See Supervisory Training Newsletter Expanded Version. You can also look
under training to see upcoming classes.

Also, check out ourneW/CONTRACTORG6S TOOLBOX [Ta@aftabl€on Gtidbé EJS2009!

State Fund website: www.scif.com

Cal/OSHA at the Department of Occupational Safety and Health,

Available Publications Section: www.dir.ca.gov/dosh/PubOrder.asp
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Protection contra las caidas
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bresalir 10 pies del edificio. Una red colocada
entre 10 y 30 pies de distancia por debajo de
la superficie de trabajo debera sobresalir 13
pies.

Cualquiera que sea el tipo de equipo protec-
tor contra caidas utilizado, incluidos los pro-
tectores contra caidas personales y las redes
de seguridad, es preciso verificar que se esté
utilizando el equipo adecuado al tipo de tra-
bajo, que satisfaga los requisitos del ANSI
(Instituto Nacional Americano sobre Normas)
y que se encuentre en buenas condiciones.

Cuando resulte factible, los empleadores de-
beran instalar siempre pisos provisionales,
pretiles, tablas de pie u otras barreras fisicas
contra las caidas, en lugar de hacer que los
trabajadores dependan de ataduras y redes
para protegerse contra las caidas. Cuando
esto no sea factible, deberan emplearse pro-
tectores personales contra caidas o redes de
seguridad. No debera trabajarse a menos de
gue se hayan instalado los equipos necesa-
rios contra las caidas. La proteccién contra
las caidas puede evitar lesiones graves y sal-
var la vida del trabajador.

/
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tion Cod

ers to falls, instead of having
workers rely on tying off and
nets for fall protection. When
not feasible, personal fall pro-
tection or safety nets must be
used. No work should proceed
unless the necessary fall pro-
tection is in place. The use of
fall protection can prevent seri-
ous injury and save your life.

City of Lancaster
Erika Figueroa
(661) 9456869

College District
Attention: Lynn N

(714) 4807372
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Section 2406.3, entitled Hazardous Locations, Item No.
9 requires that glazing in walls and fences enclosing a
pool must be safety (tempered) glazing where all of the
following applies:
The bottom edge (the edge of the glazed panel at the
supporting channel) of the glazed panel is less than
60 inches above the walking surface (the pool deck)
on the pool side; and, when the window is within 60

inches of the waterds edg

At one time, the Code requirement was within five feet
of the pool deck but t hat
edge in later editions. The initial concern was that the
pool deck can get wet and kids running around could
slip and fall up against nesafety glazing.

efigueroa@cityoflancast (909)9888511 ext. 2900
Rancho Santiago Community
2323 N. Broadway Ste. 109
Santa Ana, CA 92706

(714) 7963907 fax

PAGE 7
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Qualify to Submit Bids 1

Under the provision of PCC section 22036 of the Uniform Public Construcl-

e Accounting Act to be i dcl uded

bidders for the 2010calendar year. DVBE licensed contractors are encourgged
to submit. Contact the following organizations to find out how to be placed on
their bid list for future projects.

Chaffey Joint Union H. S. Dist.
Donna Rowe

211 West Fifth St.

Ontario, CA 91762

evils
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The concern still exists but the early requirement whs
too difficult to enforce, thus the change was approvep.
I n Johnds <case, t wo of he
had to tempered. | suggested that because the win-
dows faced the pool deck that all of the windowk
should be tempered.

(o]



first aid/cpr trainin

HEATHER MOON
BUILDING
7740 PAINTER AVE.
#109
WHITTIER

SAN BERNARDINO
HILTON

285 E. HOSPITALITY
LANE

SAN BERNARDINO

SAN DIEGO HILTON
AIRPORT/
HARBOR ISLAND
1960 HARBOR
ISLAND DR.
SAN DIEGO

NOVEMBER 4TH
8:00 AM TO 3:30 Pm

NOVEMBER 11TH
8:00 AM TO 3:30 PM

NOVEMBER 18TH
8:00 AM TO 3:30 PM

DECEMBER 1ST
8:00 AM TO 3:30 PM

DECEMBER 8TH
8:00 AM TO 3:30 PM

DECEMBER 15TH
8:00 AM TO 3:30 PM

JANUARY 12TH
8:00 AM TO 3:30 PM

JANUARY 19TH
8:00 AM TO 3:30 PM

JANUARY 26TH
8:00 AM TO 3:30 PM

FEBRUARY 10TH
8:00 AM TO 3:30 PM

FEBRUARY 17TH
8:00 AM TO 3:30 PM

FEBRUARY 24TH
8:00 AM TO 3:30 PM

MARCH 11TH
8:00 AM TO 3:30 PM

MARCH 18TH
8:00 AM TO 3:30 PM

MARCH 25TH
8:00 AM TO 3:30 PM

APRIL 6TH
8:00 AM TO 3:30 PM

APRIL 13TH
8:00 AM TO 3:30 PM

APRIL 20TH
8:00 AM TO 3:30 PM

MAY 5TH
8:00 AM TO 3:30 PM

MAY 12TH
8:00 AM TO 3:30 PM

MAY 19TH
8:00 AM TO 3:30 PM

JUNE 3RD
8:00 AM TO 3:30 PM

JUNE 10TH
8:00 AM TO 3:30 PM

JUNE 17TH
8:00 AM TO 3:30 PM

JULY 8TH
8:00 AM TO 3:30 PM

JULY 15TH
8:00 AM TO 3:30 PM

JULY 22ND
8:00 AM TO 3:30 PM

AUGUST 10TH
8:00 AM TO 3:30 PM

AUGUST 17TH
8:00 AM TO 3:30 PM

AUGUST 24TH
8:00 AM TO 3:30 PM

SEPTEMBER 16TH
8:00 AM TO 3:30 PM

SEPTEMBER 23RD
8:00 AM TO 3:30 PM

SEPTEMBER 30TH
8:00 AM TO 3:30 PM

4 TIm mE mIm mE mEE EE EE EE EE EE EE EE EE S B B B B B B B B B B Em Em o Em g,

Training is free to Southern California Builders Association

To sign up for training you can call Tammie Young at (562)320

members and their employees.

-3600

or e-mail her at Tammie@socalbuilders.org.
Classes sizes are limited and you must enroll at least two weeks before the
class date. Classes may be cancelled if enrollment is low.
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FALL & WINTER
TRAINING

HEATHER MOON
BUILDING

#109
WHITTIER

7740 PAINTER AVE.

SAN BERNARDINO
HILTON

285 E. HOSPITALITY
LANE

SAN BERNARDINO

SAN DIEGO HILTON
AIRPORT/
HARBOR ISLAND
1960 HARBOR
ISLAND DR.
SAN DIEGO

FALL PROTECTION
NOVEMBER 5TH
8:00 AM TO 1:00 Pm

FALL PROTECTION
NOVEMBER 12TH
8:00 AM TO 1:00 PM

FALL PROTECTION
NOVEMBER 19TH
8:00 AM TO 1:00 PM

SCAFFOLDING SAFETY
DECEMBER 2ND
8:00 AM TO 1:00 PM

SCAFFOLDING SAFETY
DECEMBER 9TH
8:00 AM TO 1:00 PM

SCAFFOLDING SAFETY
DECEMBER 16TH
8:00 AM TO 1:00 PM

LOCKOUT/TAG OUT
JANUARY 6TH
8:00 AM TO 1:00 PM

LOCKOUT/TAG OUT
JANUARY 13TH
8:00 AM TO 1:00 PM

LOCKOUT/TAG OUT
JANUARY 20TH
8:00 AM TO 1:00 PM

CONFINED SPACE
FEBRUARY 11TH
8:00 AM TO 1:00 PM

CONFINED SPACE
FEBRUARY 18TH
8:00 AM TO 1:00 PM

CONFINED SPACE
FEBRUARY 25TH
8:00 AM TO 1:00 PM

HAZ WAPPER
MARCH 10TH
8:00 AM TO 4:30 PM

HAZ WAPPER
MARCH 17TH
8:00 AM TO 4:30 PM

HAZ WAPPER
MARCH 24TH
8:00 AM TO 4:30 PM

Training is free to Southern California Builders Association

members and their employees.
To sign up for training you can call Tammie Young at (562)320

-3600

or e-mail her at Tammie@socalbuilders.org.
Classes sizes are limited and you must enroll at least two weeks before the
class date. Classes may be cancelled if enrollment is low.
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Please join us for a special complimentary Employer Forum!

A

Refresh your knowledge of 2009 employment law and get the newest information on changes for 201¢

Wedl |l address recent case | aw devel opments importahnt
in the program are the following:

Recent trends Changes in Department of Labor
Status of meal and rest periods Alternative workweek schedules
Furloughs and layoffs Effective compliance strategies
And more...

Meet Our Speaker

Stacy Rochelle is a regional director with the California Employers Association. An experienced Human Resourcep gen-
eralist, Stacy has over 15 years of Human Resource experience in the State of California. Current, Stacy assists dver
100 businesses in all matters of Wage and Hour Law and Employee Relations. Stacy has successfully representef her
member businesses in numerous labor commissioner hearings, with collective bargaining units and in handing lalpor
negotiations.

SPEAKER: Stacy Rochelle, CEA Regional Director
DATE: Thursday, November 5, 2009
TIME: 8:00ani 8:30am networking & continental breakfast
8:30am- 10:30am presentation with time for questions and prize drawing
WHERE:  Chapman University, 7460 Mission Valley Rd., San Diego, CA 92108
COST: Complimentary Thanks to our sponsors! Normally $45.00
Seating is Very Limited!

Employer Forum are being offered to
our members in conjunction with
California Employers Association.
Help our members with labor & hu-
man resources questions.

SPEAKER: Stacy Rochelle, CEA Regional Director
DATE: Thursday, December 3, 2009
TIME: 8:30ani 9:00am networking & continental breakfast
9:00am- 11:00am presentation with time for questions and prize drawing
WHERE: Heather Moon Building, 7740 Painter Ave, #109, Whittier, CA 90602
COST: Complimentary Thanks to our sponsors! Normally $45.00
Seating is Very Limited!

CALIFORNIA
EMPLOYERS
ASSOCIATION

For Registration: You can email Tammie @ Tammie@socalbuilders.org
Or Call (562) 3203600 or fax (562)328603
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IDENTITYTHEFTPROTECTION ITS THELAW!

Comply with the Fair and Accurate Credit Transaction Act (FACTA) by the

November 1st

This training will demystify how you can develop and implement an Identity Theft Protection Program and
keep you in compliance with FACTA.

FACTA requires all employers to:
Develop a written identity theft plan
¢ Implement senior management oversight
¢ |dentify FACTA covered account information (both personal and sensitive)
Train all employees with access to FACTA covered accounts to identify, protect, and report identity theft activity
Meet annual identity theft plan reporting, updating, and training requirements
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Be prepared to be in compliance! Sign up today!!

SPEAKER Stacy Rochelle, CEA Regional Director

DATE

Tuesday, November 17th

8:30aM 1 10:3(0aMm (continental breakfast included)

HEATHER MOON BUILDING, 7740 RAINTER AVE. #109, WHITTIER 90602

Free to S.C.B.A. Members/ Call Tammie at 5&20-3600 to Register
SEATINGS LIMITED NONR
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