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By Shirley Curry de Caraveo  

 

The purpose of your Injury and Illness Pre-

vention Program is to address your com-

panyôs safety and health policies and proce-

dures, in light of hazards that exist in your 

operation.  

 

Whoôs Included: Each employer is required, by 

CCR 3203 (California Code of Regulations), to 

establish an Injury and Illness Prevention Pro-

gram, in writing. Thereafter, it must be imple-

mented and maintained.  

 

Whatôs Included: There are 3 basic sections to 

CCR 3203: Injury and Illness Prevention Pro-

grams:  

 

Whatôs Required 

Section (a):  Includes the basic 7 points describ-

ing those areas each employer needs to ad-

dress in their document, are in this section: 

 

1. Identify The Person(s) Responsible For 

Safety Program Implementation 

2. Ensure That Employees Comply With Safe 

And Healthy Work Practices 

3. Communicate With Affected Employees 

On Safety And Health Matters And En-

courage Them To Inform You Of Hazards 

At Your Company, Without Fear Of Repri-

sal 

4. Develop Procedures Of Identifying And 

Evaluating Workplace Hazards (See Sec-

tion (c) ) 

5. Describe Your Companyôs Procedures To 

Investigate Occupational Injuries And Ill-

nesses 

6. Correct Unsafe Or Unhealthy Conditions, 

Work Practices And Work Procedures In 

A Timely Manner. Prioritize Recommenda-

tions Based On Hazard Severity 

7. Provide Safety Training And Instruction 

 

Under each point, Cal/OSHA has included a 

set of items that comprise substantial compli-

ance. You will find this information on the at-

tached form. 

 

Pulling it All Together  

Section (b):  In addition to the requirements stated in 

Section (a) above, your company must maintain docu-

mentation of its safety activities.  This section ad-

dresses how employers need to document inspections 

and training. Hereôs how it all ties together: 

 

Inspections: The requirement is to have scheduled, 

periodic inspections to identify unsafe conditions 

and work practices.  You are required to: 

identify the person conducting the inspection. 

identify and evaluate your workplace hazards 

from unsafe conditions and work practices  

(Point #4 above).  

take action to correct your hazards. 

However, in order to get the requirements of this section 

completed effectively; however, youôre going to have to 

develop other procedures as well: 

Creating a format for recording your inspections of 

said hazards, to maintain a record of your efforts. 

Developing a system for correcting your unsafe 

and unhealthy conditions, work practices and work 

procedures. And you need to do this in such a way, 

that it reflects an identified order (or priority) for 

doing so; that your supervisors and line employees 

recognize. (Point #6, above).  

And, if youôve had an accident, you need to inves-

tigate it. The outcome of your effort is to reach a 

practical, viable and workable recommendation(s); 

on the best way to prevent recurrence. (Point #5, 

above). To follow up effectively, might require that 

you inspect to make sure that the recommendation

(s) has been implemented. 

 

Training:  You are required to include the following 

information for each  training session(Point#7): 

Type of Training (training topic),  

Trainerôs Name,  

Employeeôs Name (with Signature) and  

Training Date(s).  

 

Injury and Illness Prevention Program (CCR 3203) 
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Editorôs Note: 

Fax your questions 

to the Code 

Consultant at  

(626)330-5171. 

To the SCBA 

membersï The 

SCBA has retained 

me to be available to 

members to answer 

timely code-related 

questions that occur 

during  the course of 

construction, 

whether in the plan 

check or building 

stages.  

Remember, there is 

no cost to the 

members for this 

services. Because I 

could be in a 

meeting when you 

call my cell phone, 

you may also call me 

at my office  

(626)369-1228 and 

leave me a message. 

I retrieve my 

messages from the 

field when I am 

done with my 

meeting and I call as 

soon as I am able. 

Here are a few 

examples with 

which I have tried to 

help: 

Q:  Who can interpret the Build-

ing Code? 

  Brian N. 

 

Hereôs the scenario as he reported 

it to me. 

Heôs working on a design build 

single-family home that has less 

than 3,000 square feet on the sec-

ond floor.  The plan checker re-

quired two stairs from the second 

floor because the ñcommon path of 

travelò was more than 75 feet.  

The problem is that the design was 

started under the previous Building 

Code when a ñcommon path of 

travelò was not an issue.  The 

homeowner approved the design 

and after a long time finally got the 

financing.  The requirement for a 

second stairway will have a signifi-

cant affect on the floor plan and 

necessitate a design change.  Both 

the architect and engineer will have 

to prepare a new set of drawings 

and calculations.   

The client is obviously unhappy 

and has threatened to cancel the 

whole job because the financing 

could be rescinded if they donôt get 

started right away with construc-

tion.   

He wanted to know what is a 

ñcommon path of travelò and if a 

second stairway is really required?   

A common path of egress travel 

is defined in Section 1002 as: 

ñThat portion of the exit access 

which the occupants are required to 

traverse before two separate and 

distinct paths of egress travel to 

two exits are available.  Paths that 

merge are common paths of travel.  

Common paths of egress travel 

shall be included within the permit-

ted travel distanceò. 

Ok ï whatôs that mean? 

I will try to put this into some easy 

language.  First of all, there is no 

commonality to a common path of 

travel.  Go figure.  Also, paths that 

merge donôt apply in the sense that 

one would think. 

I checked with several ICC experts 

and they all said that the ñcommon 

pathò is based on a single path 

that an occupant can take before 

two exits are available.  Itôs basi-

cally a maximum travel distance 

for an occupant to travel when 

only one exit is provided or avail-

able.  I donôt necessarily agree but 

when the rest of the country is 

using that application, I best join 

in with them.   

So, was the plan checker correct?  

We need to examine the new CBC 

and its variables.  

Table 1015.1 allows only one exit 

for a residential use when the oc-

cupant load is less than ten.  

Based on an occupant load factor 

of 200 GROSS (it used to be 300 

for a single-family dwelling) for a 

residential use, the occupant load 

for the subject second story would 

be more than ten.  You cannot 

subtract floor areas taken by rest-

rooms and closets (which is also a 

change from the previous CBC) 

per the definition of GROSS 

FLOOR AREA.  But, the new 

CBC does not specifically address 

R-3 uses which are single-family 

dwellings.  The International 

Residential Code (IRC) is sup-

posed to address R-3 uses.  That 

is where I went to get an answer.  

Section R311.4 (the R stands for 

residential) only requires at least 

ONE exit door.  The IRC is silent 

on when more than one exit is 

required in a single-family dwell-

ing.  So, the IRC didnôt help any.   

Next, I looked at Section 1019, 

which is entitled ñNumber of exits 

and continuityò.  Section 1019.2, 

entitled ñBuildings with one exitò, 

specifically states that an R-3 use 

only requires one exit.  There are 

no exceptions or references to an 

occupant load or to the second 

story or to the common path of 

egress travel.  ONE EXIT, period! 

I double-checked with friends at 

ICC and they again chorused that 

only ONE EXIT is required re-

gardless of the other Code consid-

erations.   

Now what?  The previous CBC 

did not require two exit stair-

ways from the subject second 

floor and the new CBC doesnôt 

either.   

NOW, we have to convince the 

plan checker that heôs incorrect.   

In my telephone call to the plan 

checker, I challenged his inter-

pretation and he said that 

ñdepartment-wideò, that is the 

official interpretation, namely 

that the common path of egress 

travel is enforceable in a single-

family dwelling.   

Getting back to the original 

question ñWho can make an in-

terpretation?ò ICC will tell you 

that it is left to the Building Offi-

cialôs discretion.  

The State Fire Marshal canôt 

help because they do not regulate 

single-family dwellings.  The 

California Office of Housing and 

Communi ty Deve lopment 

(HCD) canôt help because they 

generally do not issue official 

interpretations.  

Whatôs left to consider?  If the 

house is sprinklered, this City 

will allow a common path to be 

125 feet (same as for an apart-

ment) and that would work for 

this design.  An appeal could be 

submitted based on what the rest 

of the country is doing and the 

fact that the previous CBC did 

not require two exit stairways.  

 

This is an example of when a 

jurisdiction applies a strict inter-

pretation of the new CBC provi-

sions.  I guarantee there will be 

others.   

 

So who can interpret the Code?  

Any of us can, including ICC, 

the State Fire Marshal and other 

state agencies.  

 

The final result in any Code is-

sue is that only the local jurisdic-

tion has the authority to offi-

cially interpret the Code within 

its geographical limitations.  

P U N C H  L I S T   

ASK THE CODE CONSULTANT 
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As regular readers know, the black and 

white of written rules and regulations 

for contractors are primarily created by 

the Legislature. How these laws are used 

however is subject to interpretation. 

Outside of medical and legal practices, 

the California State Contractors Board 

has one of the most complex sets of 

rules governing work. That is why even 

experts sometimes go to the source for 

the best answersé 

 

Q:  I'm interested in getting your ex-

pert opinion.  Can an "A" general 

engineering contractor take a subcon-

tract for specialty trades such as me-

chanical or plumbing on a water 

treatment plant or pumping station 

project? 

  

In the instance I'm looking at a prime 

contractor (with an ñAò license) who 

is subcontracting the mechanical 

work to another ñAò licensed contrac-

tor.  This raised the question within 

our company: what work can we do 

as a sub holding this license? 

  

A: First, there is no rule against an "A" 

contractor subcontracting to another 

"A".  The key question is the project, 

which is a water treatment plant.  

 

From my many discussions with CSLB 

personnel over the years, they have regu-

larly indicated that an "A" can perform 

most if not all work on a general engi-

neering project.  This would include spe-

cialty work such as plumbing or mechani-

cal on a treatment plant   

 

Using the Board's view as it relates to 

infrastructure projects, an "A" could, for 

instance, pour the structural concrete on a 

bridge or power plant; handle the paving 

(only) on a pipeline project; install the 

irrigation on a new golf course; or place 

and hook-up underground electrical on a 

light rail extension.  As an ñAò I believe 

you could also install the machinery or 

mechanical on an industrial plant. 

 

Even if the same type of work were being 

performed, it would not apply to a resi-

dential or commercial project.  For in-

stance, pouring a foundation on a new 

home or handling the plumbing or electri-

cal on an office renovation would not be 

proper with an ñAò.   

 

While this is my expert opinion, I would 

suggest writing to the CSLB to secure 

their official determination prior to sign-

ing a contract of this nature.  

 

  

Q:  I read several of your previous col-

umns from a few years ago on your 

web site.  One said the use of referral 

fees might be allowed, but at the same 

time you cited code language that 

seemed to forbid the practice. 

 We would like to enter into solar con-

tracts with both commercial as well as 

residential customers ï and we were ex-

ploring the idea of paying past customers 

a referral fee for merely passing on our 

name and contact information -- if that 

referral ended up in a sale.  Is this al-

lowed by the CSLB code? 

  

A:  As I indicated in the column you 

ókeywordô searched and quoted, I am not an 

attorney and therefore cannot give you a 

definitive answer.  The example in my prior 

column involved a real estate agent giving a 

contractor's business card to homeowners 

and I stated this did not appear to be a prob-

lem.  The contractor implied he would give 

a "referral" fee to the agent if the home-

owner hired him to do some work. 

 

The key question becomes whether your 

payment of a referral fee to "past" custom-

ers is an inducement for them to enter into 

the contract in the first place.  Since in your 

example, the inducement is directly with the 

homeowner this might cause a problem un-

der B&P code section 7157.  I have person-

ally seen contractors offer a "discount" on 

future work for these types of referrals but 

this too may be skirting the law. 

 

Because your question may impact many 

contractors, I have written a letter to the 

CSLB asking them for their "legal" opinion.  

I will share their response with you and 

readers of my column. 

 

Knowledge is power. Knowing where to go 

for the answers is half the battle. 

Get expert assistance immediately when you 

e-mail, call, 916-443-0657 or email 

info@cutredtape.com, fax (916) 443-1908, 

or write me at Capitol Services, Inc., 1225 

8th St. Ste. 580, Sacramento, CA 95814. 

 

 

Do you need more tailgate topics?  Have a Cal/OSHA compliance question?   

Here is a list of websites you can go to for free resource. 

 

Tailgate topicsï www.cdc.gov/elcosh/docs/training/materials.html 

Tailgate topicsï www.saftek.com/trainindex.html 

Cal/OSHAï www.dir.ca.gov 

Federal OSHAï www.osha.gov 
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Work 
Safely 
with  

Concrete 
and  

Cement  

 

 
 
 

 

 

TAILGATE TOPICS   
Concrete is a common building 
material that can be used in a 
variety of ways. Itôs generally 
made by combining cement, 
sand, aggregate (small stones) 
and water. When these materi-
als are mixed in the correct 
amounts and if theyôre further 
strengthened by adding re -bar, 

fiberglass strands or plastic 
rods, the concrete can be used 
to build roads, bridges, build-
ings, septic tanks, floors, con-
crete blocks, and even counter-
tops for homes. However, any-
one who uses or works around 
concrete and cement should 
understand the potential health 
hazards and follow safe han-
dling procedures to prevent 
harmful exposures.  

 
There are some applications of 
concrete that necessitate the 
addition of other materials that 
could adversely affect health if 
improperly handled. Additions 
may include alkaline com-
pounds (such as lime) that are 
corrosive to human tissue, 
small amounts of crystalline 
silica that are abrasive to skin 

and causes damage to lungs or 
small amounts of chromium 
that can cause allergic reac-
tions. The risk of illness or in-
jury from these additions in the 
concrete depends on the level 
and length of exposure and the 
sensitivity of the individual.  
 
Adverse health effects from 
concrete or cement are gener-
ally the result of exposure 

through skin contact, eye con-
tact or inhalation.  

 Skin Contact ï getting cement dust or wet concrete on 

your skin can cause burns, rashes, and skin irritations. 
Sometimes workers become allergic if theyôve had skin 
contact with cement over a long period of time.  

Eye Contact ï getting concrete or cement dust in your 

eyes may cause immediate or delayed irritation of the 
eyes. Depending upon how much and for how long you get 
the dust in your eyes, effects to your eyes can range from 
redness to painful chemical burns.  

 Inhalation ï inhaling cement dust may occur when work-

ers empty bags of cement to make concrete. When sand-
ing, grinding, cutting, drilling or breaking up concrete, the 
dust generated has the same hazards as the dust from 
cement. Exposure to cement or concrete dust can cause 
nose and throat irritation. Long term exposure to concrete 
dust containing crystalline silica can lead to a disabling 
lung disease called silicosis.  

P U N C H  L I S T   

dry cement in well ventilated 
areas. Wet down the work to 
keep dust out of the air and 
use wet cut rather than dry 
cut masonry products. If itôs 
necessary to kneel on fresh 
concrete, use a dry board or 
waterproof kneepads. Fi-
nally, if wet or dry concrete 

gets on your skin, wash it off 
as soon as possible.  
 
For more detailed informa-
tion, visit the website main-
tained by the Occupational 
Safety & Health Administra-
tion at  
http://www.osha.gov/SLTC/
constructionconcrete/
index.html . 
Courtesy of the State 

Compensation Insurance 
Fund  
*For More tailgate, and 
other safety topics please 
visit www.scif.com*  

There are ways to prevent or 
control negative health effects 
when working with concrete and 
cement. First of all, dress for 
protection. Wear alkali resistant 
gloves, long sleeves and pants 

to reduce skin exposure to con-
crete or cement dust, and water-
proof boots that are taller than 
the concrete is deep. Wear 
safety glasses with side shields 
to protect the eyes or if itôs very 
dusty, goggles. Donôt wear con-
tact lenses. When dust canôt be 
avoided, wear employer ap-
proved respiratory protection. 
And remember to wash your 
hands and face before eating, 

drinking, smoking or using the 
toilet at the end of the day.  
 
Secondly, follow all safe work 
practices and procedures. Work 
in ways that minimize the re-
lease of cement dust. Stay out of 
dusty areas, when possible. Mix 
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El concreto es un material de construc-
ción común que puede usarse en una 
gran variedad de maneras. General-
mente se produce mezclando cemento, 
arena, agregado (grava) y agua. 
Cuando se mezclan estos ingredientes 
en las cantidades correctas, y si se 
refuerza añadiendo varilla metálicas de 
refuerzo, filamentos de fibra de vidrio 

o varillas plásticas, el hormigón puede 
usarse para construir carreteras, 
puentes, edificios, fosas sépticas, pi-
sos, bloques de hormigón y hasta 
mostradores para cocinas en las casas. 
Sin embargo, cualquier persona que 
trabaje con el hormigón y cemento 
debe estar consciente de los peligros 
potenciales a la salud y observar los 
procedimientos seguros en su manejo 
para evitar exposiciones peligrosas.  
 

Existen algunas aplicaciones para el 
hormigón que requieren la adición de 
otros materiales que pueden afectar  
adversamente a la salud si no se 
manejan correctamente. Estos materi-
ales añadidos pueden incluir  compues-
tos alcalinos (tales como la cal) que 
son corrosivos a los tejidos de los hu-
manos, pequeñas cantidades de sílice 
cristalina que son abrasivas a la piel y 
causan daños a los pulmones, o pe-

queñas cantidades de cromo que 
pueden causar reacciones alérgicas. 
Los riesgos de sufrir enfermedades o 
lesiones causadas por estos aditivos 
del hormigón dependen del nivel y de 
la duración de la exposición, así como 
de la sensibilidad de la persona.  
 
Los efectos nocivos para la salud 
provenientes del hormigón o del ce-
mento generalmente son resultado de 
exposición por contacto con la piel, los 

ojos o por inhalación.  

Cómo Trabajar Seguro con Hormigón y Cemento  

Contacto con la piel ï El contacto de polvo de cemento u hormigón 

húmedo con la piel puede causar quemaduras, erupción e irritación de la 
piel. Algunas veces los trabajadores se vuelven alérgicos si han hecho 
contacto de la piel con el cemento durante un período de tiempo largo.  

 

 Contacto con los ojos ï El contacto del hormigón o cemento con los ojos 

puede causar irritación inmediata o retardada en los ojos. Dependiendo 
de cuánto y durante cuánto tiempo ha durado el contacto del polvo con 
los ojos, los efectos pueden variar desde enrojecimiento hasta quimadu-
ras químicas dolorosas.  

 

 Inhalación ï La inhalación del polvo de cemento puede ocurrir cuando 

los trabajadores vacían los sacos de cemento para mezclar el hormigón. 
Al lijar, esmerilar, cortar, taladrar o demoler el hormigón, el polvo que 
se crea presenta los mismos peligros que el polvo de cemento. La ex-
posición al polvo de cemento o de hormigón puede causar irritación en la 
nariz y la garganta. La exposición a largo plazo al polvo de hormigón 
que contiene sílice cristalina puede resultar en una enfermedad incapaci-

tante de los pulmones conocida como silicosis.  

Existen maneras de prevenir o con-
trolar los efectos nocivos para la salud 
cuando se trabaja con hormigón y ce-
mento. Primero que nada, vístase para 
protegerse. Use guantes resistentes al 
álcali, mangas largas y pantalones lar-

gos para reducir la exposición de la piel 
al polvo de hormigón o cemento, y 
botas impermeables más largas que la 
profundidad del cemento. Use gafas de 
protección con resguardos laterales 
para protegerse los ojos, o si hay 
mucho polvo, use  
anteojos protectores (goggles). No use 
lentes de contacto. Cuando no se 
puede evitar trabajar dentro del polvo, 
use un equipo de protección respirato-
ria aprobado por el empleador. Y re-

cuerde lavarse las manos y la cara an-
tes de comer, beber fumar o usar los 
servicios sanitarios al final de la jor-
nada de trabajo.  
Segundo, observe todas las prácticas y 
procedimientos de seguridad en el tra-

bajo. Trabaje de manera que 
minimice la creación de polvo de 
cemento. Manténgase alejado de 
las áreas polvorientas cuando sea 
posible. Mezcle el cemento seco en 
áreas bien ventiladas. Moje el área 

de trabajo para controlar el polvo y 
haga cortes húmedos en lugar de  
secos en la mampostería. Si es ne-
cesario arrodillarse sobre el hor-
migón fresco, use una tabla seca o 
almohadillas impermeables para las 
rodillas. Finalmente, si el hormigón 
seco o húmedo entra en contacto 
con su piel, lávese lo más pronto 
posible.  
 
Para obtener información más de-

tallada, consulte el sitio Web de la 
Occupational Safety & Health Ad-
ministration  
(OSHA): http://www.osha.gov/
SLTC/constructionconcrete/
index.html . 
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Shirley Curry de Caraveo 

has a Masterôs Degree in 

Safety from the University 

of Southern California. 

Over 25 years, she has 

worked as a safety and 

health consultan, in the 

Insurance Industry, special-

izing in Workerôs  

Compensation issues. 

Your documentation should also include pro-

cedures to ensure that your employees com-

ply with safe and healthy work practices 

(Point #2) and the methods you use to com-

municate with affected employees on safety 

and health matters (Point #3).  

 

Even though all employers are responsible to 

comply with this regulation, those with 10 

employees or less and some other categories 

of employer; fall under an exception that 

allows them to maintain less documentation 

than defined here.  But consider this: Com-

plying with these requirements is one thing. 

Proving that you do, is quite another. There-

fore, we recommend that all employers at 

least maintain documentation of their safety 

and health activities as described. Keep re-

cords for at least one year, unless otherwise 

stated in Cal/OSHA regulations.   

 

Labor Management Committees 

Section (c): Focuses on complying with the 

Communication Requirement, when em-

ployerôs elect to use Management/Labor 

Committees to fulfill it (Section (a), Point 

#4). Here are the specifics: 

1. Your committee must meet at least 

quarterly (every 3 months). 

2. Prepare written records of the safety 

and health issues discussed at the com-

mittee meetings and make them avail-

able to affected employees.  

3. Review results of the periodic, sched-

uled worksite inspections. 

4. Review occupational accidents and 

their causes, occupational illnesses or 

exposure to hazardous substances; 

and submits suggestions to prevent 

recurrence. 

5. Address investigations of alleged haz-

ardous conditions brought to the at-

tention of any committee member.  

6. Submit recommendations to assist in 

the evaluation of employee sugges-

tions.   

7. And finally, your committee must ver-

ify abatement action taken to address 

outstanding OSHA citations.  

 

As you can see, these requirements mirror 

those stated in Sections a & b, above. 

 

Getting Started on the CCR 3203  

Requirement 

CCR 3203 helps you create a document that 

addresses your procedures for effective 

safety and health management. Keep in mind 

that the next step in this requirement, is to 

actually address your operationôs specific 

hazards; and provide appropriate inspection 

and training; in addition to completing CCR 

3203.  

 

To assist you in getting started, weôve at-

tached a working outline. Weôve also posted 

an extended version of this newsletter on the 

S.C.B.A., Inc. website, to explain this re-

quirement more fully. These guides are in-

tended to help your organize your thoughts 

and to personalize your own Injury and Ill-

ness Prevention Program, to your operations. 

The form allows you to check off those 

points that you currently participate in; to 

substantially comply with CCR 3203, while 

providing a framework for future improve-

ment to your Safety Program.  But remember 

- the attached form is only an outline of 

your program: Each box you check, needs 

to have accompanying documentation de-

scribing the specifics of your program; to 

be considered complete.  

 

Where you can find additional help in 

complying with this regulation: 

E-Mail the S.C.B.A. with your ques-

tions. Please indicate if you would be 

willing to have us publish your question 

in the Punch List, to assist others. 

 

Consult the law at the California Code 

of Regulations CCR 3203. 

 

Contact you Workerôs Compensation 

Insurance Carrier  directly (or have 

your broker do so); and ask for the Loss 

Control Department. They should be 

able to provide you with more in-depth 

assistance to expand your Injury and 

Illness Prevention Program. 

 

 

 

Injury and Illness Prevention Program (CCR 3203) 
Continued from page 1 
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Training is  

Free to  

Members of  

Southern  

California  

Builders  

Association  

 

To sign up  

for Classes  

contact  

 

Tammie young at  

(562)320 -3600 

Or email  

Tammie@ 

socalbuilders.org  

 

WINTER TRAINING SCHEDULE 

HEATHER MOON  

BUILDING  

7740 PAINTER AVE. 

#109 

WHITTIER  

SAN BERNARDINO 

HILTON  

285 E. HOSPITALITY 

LANE  

SAN BERNARDINO 

SAN DIEGO HILTON  

AIRPORT/  

HARBOR ISLAND  

1960 HARBOR ISLAND 

DR. 

SAN DIEGO 

CPR & FRIST AID  

FEB. 10TH 

8:00 AM TO 3:30 PM 

CPR & FRIST AID  

FEB. 17TH 

8:00 AM TO 3:30 PM 

CPR & FRIST AID  

FEB. 24TH 

8:00 AM TO 3:30 PM 

LOCK OUT/TAGOUT  

FEB. 11TH 

8:00 AM TO NOON 

LOCK OUT/TAGOUT  

FEB. 18TH 

8:00 AM TO NOON 

LOCK OUT/TAGOUT  

FEB. 25TH 

8:00 AM TO NOON 

CPR & FRIST AID  

MARCH 11TH  

8:00 AM TO 3:30 PM 

CPR & FRIST AID  

MARCH 25TH  

8:00 AM TO 3:30 PM 

CPR & FRIST AID  

MARCH 18TH  

8:00 AM TO 3:30 PM 

CONFINED SPACE 

MARCH 12TH  

8:00AM TO NOON 

CONFINED SPACE 

MARCH 19TH  

8:00AM TO NOON 

CONFINED SPACE 

MARCH 26TH  

8:00AM TO NOON 


