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by Shirley Caraveo

l'tdés time to
cific about your Safety Pro-
gr am. Let 6s

keep scoreon training, in-
spections and injury costs.

Your Training

and material handling
issues that could require
defensive driving, forklift
safety, lifting and more.

¢ Inthese lean times, are
you exclusively a roofer

(Not Compliancethat create
fines, butConsultation. They

provide assistance). You can
get more specific answers, by
calling these numbers.

Your Inspection Program

or have you branched out The purpose of facilities and
to gutter or other types of equipment inspections are to

s t awork, to@?ef&ad, yion g
must give safety training
di s danthose other waddéso

2) Go to Safety Programs at
our website, and then click
April 2009 Training Adden-

What the types of training you dum. After you find your

should be providing? To an-

swer this question, your

trade(s) categoryou will
also note aimitial list of rec-

S.C.B.A. identified the trades ommended training for each

that comprise our membershiptrade we sampled; below that.

and analyzed them, to develop
a list of basic training require- 3) Test your score:Are you

ments.

tion effectively, list the

perform at your com-

tion like:

How high do your crew.
wor k?

quirements.
Do you deliver material

to your job sites? If so,
you have driver safety

1) To access this informa-
types of operations you
pany. For example, if you

operate as a roofer, you
need to gather informa-

offering training on theska-
sic topics? Note that we are
still adding to this list, to
make it more complete. But
you can use this as yostart-
ing pointto determine where
you stand in your training
program. Please note that

these training topicBee of
charge, on a periodic basis
S

O S HA 6 s4) Rfterlydur r&/ieve, consider
dards govern height re-

any other training you may
need to add.

s 5) If you still have questions,

your S.C.B.A. offers many of

slgteemine if they create a

safety hazard to your employ-

ees, in and of themselves. If

you arekeeping score

e Could your preventative
maintenance program pass
a critical review from
OSHA?

e Do you check the condi-
tion of your facilities,
trucks, tools and equip-
mentregularly to make
sure that they are in the
best possible working
condition?

Use this requirement to elimi-
nate safety hazards when they
are small andess expensive to
repair. That reduces your
overhead costs while lowering
the risk of injury.

Your Loss Ratio
Finally, there
Compensation costs. Calculate
whether your percentage of
injury costs, are in line with
the other members of the
S.C.B.A. We monitor this fig-

we also provided a list of Cal/ ure for our membership. You

OSHA Consultation Offices

Continued on page 6
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Fax your questions to
the Code Consultant at
(626)3305171.

To the SCBA member$
The SCBA has retained
me to be available to
members to answer
timely coderelated
questions that occur
during the course of
construction, whether
in the plan check or
building stages.
Remember, there is no
cost to the members for
this services. Because |
could be in a meeting
when you call my cell
phone, you may also
call me at my office
(626)3691228 and leave
me a message. | retrieve
my messages from the
field when | am done
with my meeting and |
call as soon as | am
able. Here are a few
examples with which |
have tried to help:

e

Q:

ASK

| am planning to build a
tenant improvement and |
submitted the plans about 5
months ago.
corrections and the client
had to hold off until they got

There were

financing.

The problem is that when |

resubmitted the corrected
plans, the City no longer
used the outside plan check-
ing firm and they had no
plan checker on staff. They
told me it was because of
budget cuts. The only per-
son on staff was one inspec-

tor who has to do every-
thing. This is a small city.

What do | do?

me.

| cannot make an appoint-
ment with the inspector and
was told to leave the plans
and they would get back to
It has been about two
mont hs
received any responses.

and |

| need this

job and the client needs to

SPRIN

TRAINI

PUNCH LIST

open his business.

KenT.

THE CODE C(}

Is this a sign of the times oras the Building Official. |
what? requested a telecom with this
person and was finally able
The economic situation is suchto discuss the problems with |
that it is affecting everybody. getting the Tl plans checked |
Cities are not immune but theyand approved. There were
need to realize that the permit-some technical Code issuesI
ting process should not inter-brought up in the original |
fere with getting the job done. plan check by the outside
plan checker but the
In this case, the City had toi Bui | di ng of f
take unordinary measures toclue what | was talking |
meet a diminished budget.about. |
But, in doing so, they have
failed to realize that a building He said the inspector had tol
department produces incomedo the recheck and that was]

and to cut staff to suchanext hat . That 6 sl
tent is unreasonable andtioned that the Health and
counter productive (and notSafety Code, Sectionl

customer friendly). 17960.1 requires a City to |
perform a plan check within
The sol e i nspedb tagsrod sndit e o @
bilities are multifaceted but outside plan check firm. |
that is no reason to not get the [
plans out on time. | can under-He said that he could not
standi nbtlbeinp able e rbakesend it out because the City
appointments but he should beCouncil totally restricted |
able to schedule counter timesuch services. | mentionedI
to discuss jobs or to reviewthat the contractor paid a fee
plans. and that this revenue is in- |l
tended to be used solely for]
I checked into this situation plan check services. That
and found that this City hasdi dnét matter J

named the Planning Directorised
Continued on page 6 V4
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HEATHER MOON
BUILDING
7740 PAINTER AVE.
#109
WHITTIER

SAN BERNARDINO SAN DIEGO HILTON

HILTON AIRPORT/
285 E. HOSPITALITY HARBOR ISLAND
LANE 1960 HARBOR ISLAND
SAN BERNARDINO DR.
SAN DIEGO

0 FSUR OSHA
MAY 7TH
7:00 AM TO 5:00PM

10 HOUR OSHA
MAY 14TH
7:00 AM TO 5:00PM

10 HOUR OSHA
MAY 21TH
7:00 AM TO 5:00PM
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' have been tol dA:0eydwibtyn dises & 0anw fil¥dd hew BEpReRiont(Vilte \
I don't always report seeing the cancellation, this is not a mistake. him as the RMO) and sent in to 1

same thing. |t 0sWhenapethetl@vesopartngre®stB. We have also applied for  *
| spective. When reading the regu- ship, the CSLB cancels the licensegyr surety bond.

ations for licensed contractors  as of the date of disassociation.
| lat for | d contract f the date of d t
: n:aedsltodpgdac?urate and com- tlnuanceéo (;Itlnmpleate workllnfpro— to begin working while utilizing crowled

plete. Individual viewpoints are  gress and will need to apply for a hjs current license number or \nowledge
| often different and yours may not new license (and new license nummyst we wait for a new license IS power.
| Scualy requres. Thatdiferent . purbue new projecisunder i con S O e State 10 Begin? Lt
|] 6vi ewpointdé can tiguatere you an i n-A: l't sounds | i forthe 5, ¢
jcomplete 6lookd as our first unihdrightdiection. Youarecor- — anSwers
| tunate contractor will | earné rect that a RMO can qualify up to Isbhatltl;the

Q: Webre st art ited licénsed ifi d/givéncolelr- atile

| Q: Our qualifying partner sent  fornia Corporation. | am the period. You may not however, use
I the Contractors Board a form President and do not qualify for  the current corporate license numbe

since he has left the license. As obtaining a contracting license;  for the new startip company. You
I one of the general partners, | however, the Vice President of  must wait for the new license num-
| now want to take over so we can our new startup is currently li- ber to be issued by the CSLB. Be-
| continue in business. We want  censed and designated as the fore a license is issued your applica-l

to keep the same license number Responsible Managing Officer  tion will need to be reviewed, the I
| and understand we have 90 (RMO). He also qualifies an- required bond and proof of
| days to complete this. | checked other corporation andisnotgiv- Wor ker 6s Compens liion (or

the CSLB web site and the li- ing up this first business. We tion) will need to be filed and all |
l cense shows fc aruederstane e oan be designated |isted officers must meet the I
| do I correct this error? RMO with up to 3 companies. Boardds fingerpr iI nting reog
1
\ /

\ — L — — —_— — L _— —_— L — — —_— — L _— —_— L — — —_— — L _— —_— L — — /

Q: l6m a bit c pobfelss athiabaetan a mirpériAnsludmgpouring&dneetesor

what type of wo reéntra@tfor jlistaGmafl oRtion of  putting up fencing, they can take a
tractor can do. | know frommy  these types of jobs? | have read  portion of the job (such as concrete

experience and reading the some of your prior columns and or fencing) as long as it was origi-
CSLB definition, there are some  \yould appreciate some clarifica-  nally -- or currentlyi part of this
obvious projects like roads, tion. type of o6fixed wor ko.
utilities, recreational facilities,
earthwork, power plants, etc. A: According to a current, ufp-
date CSLB Information Guide for
Building Officials, fa Gener al Engi -
neering (A) contractor can contract ¢ expert assistance immediately
to perform all or ANY PART when you email, call, 916443-0657

(emphasis added) of a project that _or email info@cutredtape.com, fax

falls wunder the ”(@16’)4@3196’8,50"?v\/rie'm8é’ct'Ono'

This means for example, that since aCapitoI Services. Inc.. 12288t

general engineering contractor can Ste. 580. Sacramento. CA 95814
(under Section 7056 of the B&P ' ' ’ '

Code) build a highway or bridge or
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TAILGATE TOPICS

When the body heats up faster than it
can cool itself, mild to severe illnesses
may develop. |tds i
nize the symptoms of heat  -related ill-
nesses and understand how to prevent,
control and respond to their effects.

Air temperature, humidity and clothing
can increase the risk of developing

heat -related illnesses. So can age, sex,
weight, physical fithess, nutrition, alco-
hol or drug use, or pre  -existing dis-
eases like diabetes. How can you pre-

vent or control heat  -related illnesses?

e Drink water - Drink small amounts of water frequently, about a cup

every 15 -20 minutes. (Alcohol increases the loss of body fluids.)

mp o r tea rLimit exposure éinsecagdfor temperature

- Try to schedule hot jobs for

cooler times of the day or cooler seasons of the year. Take rest breaks

in cool areas. Add more workers to reduce workload or reduce the

workday.

e Acclimatization - Gradually adapting to heat will reduce the severity of

heat stress.
e  Engineering controls

with fans or coolers.

e Wearing loose, lightweight clothing

e  Salt tablets should not be used

- Mechanize heavy jobs or increase air movement

- Clothing can affect heat buildup.

- Taking salt tablets can raise blood

pressure, cause stomach ulcers, and seriously affect workers with heart

disease.

r———————————————————————————————

Preventing Heat -Related llinesses |

e e e e e e e e e e e e e e e o e e e e e e e = = = = = — -

Someone with a mild reaction to
heat may have a rash called
"prickly heat" or painful muscle
spasms, called heat cramps, dur-
ing or after activity. A mild reac-
tion may also include fatigue or
dizziness. You may notice a
change in physical or mental per-
formance and an increase in acci-
dents. A person with a moderate
reaction or heat exhaustion, will
have some or all of the following
symptoms: excessive sweating,
cold, moist, pale or flushed skin,
thirst, extreme weakness or fa-
tigue, headache, nausea, lack of

appetite, rapid weak pulse, or gid-

diness and if not properly treated, the
victim may collapse.

Anyone with mild or moderate symp-
toms should be moved to a cool,
shaded place with circulating air. They
should lie down and, if conscious, be
given small sips of cool water at fre-
quent intervals. If symptoms continue,
a doctor should be called.

In severe cases of heat iliness, a heat
stroke may
flushed red and their skin is hot and
dry with no sweating. They develop a
severe headache with deep, rapid
breathing. They have a very high fever
and may become delirious. They may

become unconscious, have convul-

resul t.

sions, or lapse into a coma. This con-
dition is fatal unless emergency
medical treatment is obtained. Im-
mediately call for medical help. In

the meantime, get them out of the
hot environment. Loosen clothing
and pour water over the entire body.
Get air circulating around the body.
Recognizing the warning signs and

symptoms of heat -related illnesses

T h eand usiogtpieveritiwe arfd @onteol i s

measures can reduce the frequency
and severity of heat illness while

increasing worker productivity.

Courtesy of the State
Compensation Insurance
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TEMES de PUERTA PC

Cuando el cuerpo humano produce calor
mas rapido de lo que puede enfriarse,
pueden ocasionarse enfermedades
desde leves hasta graves. Es importante
reconocer los sintomas de las enfer-
medades relacionadas con el calor y
entender c6mo prevenirlas, controlarlas
y responder a sus efectos.

La temperatura del aire, la humedad y

la ropa que se viste pueden aumentar el
riesgo de sufrir enfermedades relaciona-
das con el calor. También pueden influ-
enciarlas la edad, el sexo, el peso, el
buen estado fisico, la nutricion, el con-
sumo de alcohol o el uso de drogas, 0
enfermedades preexistentes, tales como
la diabetes. ¢ CoOmo se pueden prevenir
o controlar las enfermedades relaciona-

das con el calor?

Beba agua. Beba pequefias cantidades de agua con frecuencia,

aproximadamente una taza cada 15 a 20 minutos. (EI consumo de
alcohol aumenta la pérdida de liquidos del cuerpo.)

Limite su tiempo de exposicion y/o la temperatura. Trate de pro-
gramar las tareas en horas del dia que sean mas frescas, o en épo-
cas del aflo de menos calor. Descanse en lugares frescos. Afiada
mas trabajadores para reducir la carga de trabajo o reduzca las
horas de trabajo diarias.

Aclimatacion. Adaptarse al calor gradualmente reduce la gravedad
de sus efectos.

Controles de ingenieria. Mecanice las tareas pesadas o aumente el
movimiento de aire por medio de ventiladores o enfriadores.

Vista ropa suelta y ligera. La ropa que se ponga puede aumentar la
concentracion del calor.

No se deben tomar tabletas de sal. El tomar tabletas de sal puede

aumentar la presion arterial, ocasionar Ulceras estomacales y afec-

tar seriamente a los trabajadores que sufren de enfermedades del

corazoén.

/™ TUm T - = EE EE I S EE EE S S EE BN S S I B I S S S S S O S O O

Prevencion de enfermedades relacionadas
con el calor

-— o e o o o O O S D S S B S S B B B B B S B D B B Eae e e e e e = o

Cualquier persona que sufra una
reaccion leve al calor puede tener
una erupcion de la piel conocida
como "salpullido” o espasmos
dolorosos en los misculos, cono-
cidos como calambres durante la
actividad fisica o después de la
misma. Las reacciones leves tam-
bién pueden involucrar fatiga o
mareos. Puede que se perciban

cambios en el desempefio fisico o

mental, asi como un incremento en la
tasa de accidentes. Una persona con
una reaccion moderada o agotamiento
por el calor presenta uno o mas de los
siguientes sintomas: sudor excesivo,
piel fria, himeda, palida o sonrojada,
sed, debilidad o fatiga extrema, dolor de
cabeza, nausea, pérdida del apetito,
pulso rapido y débil, o mareo, y si no se
trata correctamente la victima puede

desmayarse.

Cualquier persona que presente
sintomas leves 0 moderados debe
llevarse a un lugar fresco a la som-
bra, con circulacion de aire. La
persona debe acostarse vy, si esta
consciente, se le deben dar tragos
pequefios de agua fresca a inter-
valos frecuentes. Si los sintomas
contindan, se debe llamar a un
médico.

En casos graves de agotamiento

Continued on page 6
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Prevencion de enfermedades
relacionadas con el calor

por el calor, se puede presentar la
insolacion. La cara de la victima se
encuentra sonrojada y la piel cali-
ente y seca sin sudar. Sufre un
fuerte dolor de cabeza con res-
piracion rapida y a fondo. Puede
sufrir una fiebre alta y delirar.
Puede quedarse inconsciente y
tener convulsiones, o sufrir un
coma. Esta condicion es fatal a no
ser que se obtenga tratamiento
médico de emergencia. Llame in-
mediatamente para pedir ayuda

médica. Mientras llega, saque a la

victima del ambiente caliente.
Afléjele la ropa y viértale agua
sobe todo el cuerpo. Haga circular
aire alrededor del cuerpo de la
victima.

El reconocer los signos y los sin-
tomas de las enfermedades rela-
cionadas con el calor, asi como el
uso de medidas preventivas y de
control, pueden reducir la fre-
cuencia y la gravedad de dichas
enfermedades a la vez que au-
mentan la productividad de los

trabajadores.
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Keeping
Score
To

Increase
Your
Profitability

need to know it for your
companyKeep Scoreat
our website: Go to Safety
Programs, then click |
April 2009 Loss Ratio

and Loss Ratio Calcula-
tion.

|
|
Keeping Score I
Keep scoreto comply |
with your safety require-
ments, reduce costs and I
increase your profit. |
While you are develop-
ing your program, your
S.C.B.A.is here to assistI
you.
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that the inspector would be directed urgent need to comply with the new This case brought up another issueI
to look at the plans the next day. requirements for smaller ceiling areas. With the slowdown, many outside
plan checking firms have had to cutl
The inspector made the effort but Under the new CBC, a-bar system staff. | know of many super quali—|
coul dnodt appr ove cdnhbe required rosbe hasignads s lfed individuals that have been laid
he didnot k now -h anentidned thatdhle plans weheesign€doff because of the slowdown. TheI
bar issue that the original plan by an architect and that would be significant problems occur when |
checker cited. | suggested that heequivalent to a designed or engineereclans are finally resubmitted and
approve the Ibar system as it com- system. the original plan checker is not on
plied with the previous CBC and the staff to recheck the plans. Thisl
new seismic requirements were very The problem for this inspector is thatmeans t hat the fljnewd p
difficult to comply with when the T he had no supervisor to turn to for must spend extra time catching upI
bar is not a geometrically pure de- advice. So, | suggested that he call and reviewing the previous plan
sign. In this case, the interior walls couple of nearby cities to find out check comments. This all takesl
were at angles and thebar would  what they would do. | gave him a extra time that the plan check firm|
have to be cut in at different angles. couple of names (friendly types) andcannot charge for and puts an extrei
they apparent !l y t lwuidehonthose setvices.fij us
He wasnoét cert ai prove the plars and gat bndwithatlpe-
prove the plans given the initial planj o b 0 . The pl ans Wealrjwst neegtp exbibit éremengn d
corrections. | told him | fully under- the permit was issued. dous amounts of patience. The job
stood his position but there was no will get done and the extra time
needed is just a sign of the times. |
\ /
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Many of you may be surprised to know that Cal/OSHA actually has programs to reward companies who take tefetxiaa siepgrad paakef thﬂ; -

organizatiorAs Cal/OSHA states on itsWebVH 36DIHW\ DQG KHDOWK VWD QG D U G Will@évePdddheys llivatkRazt
WLHV DQG FRQGLWLRQV ~ |

1. Golden Gatean entdevel program for small-hagtard employers and is site specific. |

2. Cal/lSHARPSafety & Health Achievement Recognition Ptagnihe)lel recognition program that may offer eligible employers an exemptiop from (
OSHA Enforcement programmed inspections.

3. Cal/VPP (Voluntary Protection Profadogevel safety and health leadership program designed for fixsie astabtishments that results in slate-
wide recognition and exemption from programmed inspections. |

There are essentially three programs, termed Partnership Programs, available to California employers:

There are several benefits for achieving recognition in each of these Partnership Programs:

Reduction in injuries and illnesses. /IRZHU ZRUNHUYV FRPSHQVDWLRQ FRVWV

Improvement in employee motivation. Higher quality and productivity. |

Community recognition as a leader. Increase in job referrals and bid acceptance. :
Statewide recognition from their industry and government as a quality employer. |

In the coming months, we will present a series of articles that will address each of these programs, theiqbelifgiitbyaysl keep in mind that |
safety makes good business sense. I

/
-
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