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HAZARD ASSESSMENT

by Shirley Caraveo, M.S. Safety

Its time to take a look at assessing your hazard
Hazard Assessment affects the multiple section
of your safety program: from safety rules and
regulations, inspection programs, training to
more specific concerns like construction haz-
ards, hazard communication, material handling

and the like. Consider at least four distinct area TOUR LQUIPULN]
of focus: Your Operations, Your Environment,
Your Equipment and Your People.

ower you spend in handling raw materials to
heir finished product; and if you provide your
employees adequate workspace and obstruction
free exit routes.

SContractors. Since your equipment is moved,
make sure that it stays in good shape. Report
deficiencies effectively. Collect inspection
checklists and work orders for repairs, in a sys-

S tematic way. Allot money in your budget to peri-

Last month, we started to address training 'Ssueﬁdically upgrade your equipment.

for the S'C'.B'A' membership. Because our Fixed gperations.Concentrate on your fixed
(website) posted Iist jaafeafiloldid 6ridunmen &nd ofle T €
to personalize it. Then move your attention to maintenance, your

) i recordkeeping and inspection procedures. Make

* Make alist ofall the operations your com- e that you have sufficient electrical and other

pany performs, starting with your actually power to handle your needs.
service or trade; then adding any secondary

services you might offer as a business. YOUR PEOPLE

Next, focus inon your specific operations:  For hoth contractor and fixed operations hire
Tools, equipment and chemicals you use; qguyalified professionals who are flexible enough
your energy requirements and how you to learn new skills, as your profession and equip-
transport your materials and equipment.  ment technology undergo changes. Remember as
This will give you a working idea of the  technology upgrades, safety regulations will
regulations that you fall under and what  keep pace. Hire employees with personalities
kinds of personal protective equipment all - yesjlient enough to withstand the discipline of
of these operations require that you use.  trajning, flexible enough to work under constant
supervision yet capable of working with a team.

YOUR OPERATIIONS

YOUR ENVIRONMENT

Contractors. Your concern is that you are ex-
pecting your layout to change. On large jobs, the
entire layout will change. On smaller jobs, the
working conditions will also alter, but on a
smaller scale. So storage of materials, equipmer
and personal items matter; as do understanding
the risks that each other trade creates to your
employees.

Fixed operations.Si nce you arenbd
changes in your physical l ayout, vV e
placed your equipment may affect: what you lift

and carry; how much time, energy and man- Continued on page 2
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Fax your questions to
the Code Consultant at
(626)3305171.

To the SCBA member$§
The SCBA has retained
me to be available to
members to answer
timely coderelated
questions that occur
during the course of
construction, whether
in the plan check or
building stages.
Remember, there is no
cost to the members for
this services. Because |
could be in a meeting
when you call my cell
phone, you may also
call me at my office
(626)3691228 and leave
me a message. | retrieve
my messages from the
field when | am done
with my meeting and |
call as soon as | am
able. Here are a few
examples with which |
have tried to help:

HAZARD

ASSESSMENT

ASK THE CODE CC :
N

Ask the Code Consultant
By Chuck Daleo

structure is the highest for any|
license or certification in the I
State of California. It costs
Q An architect told me that more then the fee to take thel
they had to get special training Bar exam. I
in accessibility and wanted to I
know if contractors also were Then the exam included ques-
required to get this training. tions dealing with the federal |
Is this a requirement for con- laws that are not normally en-
tractor license renewals? But, SB 1608 did forced by the California Build-
John G. ing Code. So many candidated
were unable to pass an exani
What can it mean to a contracthat was not within their nor- I
Not yet!! Good news or bad tor? mal scope of business.
news?? |
Letds say
However, architects must geta simple tenant improvementqualified individuals that paid I
special training in accessibility that must include accessiblethe fees, took the exam and
in order to get their licensesfeatures. The city your job isfailed. Those that did pass and
renewed. in has no CASp inspectors andare certified are now in high |
must arrange for a third partydemand and they can chargeI
For those whose license expiredo inspect. The city will likely almost any fee they feel is jus-
June 30, 2009, they must get acharge you an additional feetified. These fees may remain]
least one hour of class timef or t hi's
From January 1, 2010 to De-mum fees by a CASp could beare more certified people.
cember 31, 2010, they need twdn the range of an attorney
and a half hours. Thereafter,pecause there are currently |
they need five hours every twoonly 28 persons who appliedThe effect on a contractorI
years. to take the exam and actuallycould be the cost for your per-
passed. mit. | expect that the building |
This is all covered in Senate Bill department will need to charge|
1608 which also authorized theWhy are there only 28 certi- you an upfront fee for the ac-
State Architect to create a Certi-fied persons? First of all, thecessibility inspection. I
fied Accessibility Specialist State charged ridiculous fees. |
program (CASp). Additionally To just apply to take the exam,How much you might wonder?
SB 1608 mandates that buildinga fee of $500 was required. IfThis fee will likely depend on
departments have on staff orthe applicant was found to beeach CASp and the serviced
through thirdparty consultants worthy, an additional fee of |

program.
not include contractors.

R that are certified (CASp) by the $800 was required. This fee /

Continued on page 6
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Need further assistance to identify your hazards? Look to the following sources:

S.C.B.A. Training Programs, listed on our Website:

We have posted 2 questionnaires (basicdistst all inclusive) on the S.C.B.A. website to get you
started.

|
|
|
|
Your Local Cal/lOSHA Consultation Office: |
|
|
|

Also, listed on our Website
Your local SCIF Loss Control Department.
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Can she replace me as the quali- ment under a\ﬁye\t to be de
fying officer and would any test- St ate agencyo fol licensec

Will public works contractors face
more regulatory hurdles in the
future? A
new direction may need help.
But first, subs will appreciate
reading more about legal require-
ments that they get paid on time
without any
Q: My partner and | both own
50% of a corporation. We have
both been active participants in
the business since 2000. | no
longer want to have an active
role in the day-to-day opera-
tions; however, my partner
\wants to continue the business.

Q: I 'am a plumbing subcon-
tractor and do a lot of work for
General Contractors (GC).
Lately some
been late on their payments. A
few (who | know have been paid
by the owner) are more than 60
days past due.
which states they have to pay a
sub on time?

A Youobr e

corr ed

tors and subcontractors who perform

ing be involved? . :
public works projects.

A: Thank you for the email.
Since the company has been ac-
tive, and in good standing for
nearly a decade your

The Committeebs
become law, says this bill would
establish the Le

S,

Knowledge 11 e C
> d
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Apartnero (i.e. Momd yr dMei Morsd dAf is power. C
cer) should be able to replace you Perform on public works projects in - Knowing
with a waiver of the law and trade order to promote the safety of Cali-  where to go
exams. The new Responsib|e fornia's pUbllCly owned facilities for the
Managing Officer (RMO) will and ensure the best use of tax dol- answers
need to file the appropriate appli- | @r s 0. is half the
0 p ar tcatienrasdishow &t leastsblydans g a battle
experience in the trade presently [n addition, beginning January 1,
held by the corporation. A written 2012, the bill would prohibit a con-
request for waiver under B&P tractor or subcontractor from han-
Code Section 7065.1(c) should  dling a public work project (state or
e x ¢ alscebs gubmitted with the applica-any other public agency), unless the®
tion. contractor has obtained this public |
works certification. I
According to the California Legis-
l atureds Senat e Theseminmany details tg work out |
Business, Professions and Eco- in this |egiS|ati0n anditis a |Ong
nomic Development, Senate Bill Way from becoming law. The bill I
258 (Oropeza) would Establish a has a hearing pending in the Senate
public works certification require- Appropriations Committee. I
/
S
trative citation up to $2000. In addition,
y with any action to collect funds that are
. : wrongfully withheld, Athe
of t TBE=3 shall be entitled to his
JE- -3 fees and costs. o
= ———  This code section goes on to state, that
- = —Jawhese sanctions fshall be
= %’ == and in addition to all other remedies either
-~ 4 civil, administrative or
=

7108.5 requires a prime contractor
to pay their subcontractors within
10 days of receiving a statement

0o

Get expert assistance immediately when
you email, call, 916443-0657 or email

for each progress payment (unlessnot to pay a sub in a timely manner. info@cutredtape.com, fax (916) 443

otherwise agreed to in writing). |
know times are tough for many
contractor s,

According to the CSLB, violation of 1908, or write me at Capitol Services,
this statute is a cause for disciplinarylnc., 1225 8 St. Ste. 580, Sacramento,
b u tactibnharadtcdn sesult io aneadminis-s @A 95814.
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TAILGATE TOPICS

Floor openings on a job site can oc-
cur during construction, renovations
or repairs. There may be floor open-
ings as each new floor in a building is
added, for personnel and material
access, and for stairwells, elevators
or skylights. Floor openings are haz-
ardous because workers may fall
through them and/or may be struck
by objects that fall through openings.
Workers should know about floor
openings, guarding, and covers, and
understand and use the fall protec-
tion appropriate to their worksites
and job duties.

One of the first ways to protect
against floor opening hazards is to
build floors or place temporary floor-
ing below each level of work. This
ensures that every worker has a cov-
ered floor not more than two stories
below his/her worksite. Operations
involving erection, riveting, bolting,
welding or painting, require flooring
directly underneath the work area.

Wood planks or metal decking can
serve as protective flooring. Flooring
components should be tightly laid
together to avoid gaps in which peo-
ple, tools or materials could fall
through. For areas where the flooring

S N EEE I EE EES IS S B S S S B S D S B S B D B S S S B B B e e Eae e e . .

Legislation Seeks to Clear Up Confusion Over First

The sparse

cannot reach, wire mesh or plywood
may be used to close the gaps. The
flooring should be of the proper
thickness, grade, and span to carry
the working load, assumed to be at
least 25 pounds per square foot. The
flooring should be tightly secured to
avoid displacement by high winds or
other forces.

I'n buildings or
accommodate temporary floors, scaf-
folding or fall protection devices
should be used. Safety nets should
be installed if scaffolding and fall
protection arenot
the potential fall

N\

d edidi nj uir gAB 615 by Rdder Neibot(RFair
in California's Labor Code creates plentyOaks) would adopt the GEISHA defi-

of opportunities for mischief by employ- nition of first-aid injury to eliminate con-
ers who don't necessarily want their in- fusion for employers who now cope with nating a more serious employee in-
surers to know when their workers are  one definition that requires a report to

distance is more than two stories or
30 feet.

If construction work in progress
requires floor openings to be tem-
porarily uncovered, access to the
area should be strictly controlled at
all times. The floor area near the
floor opening should be barricaded
or covered when

s t r u cadttended lsy authbrized pecsanned t

doing the work. A qualified person,
prior to each shift and after strong
wind conditions, should verify the

placement of floor opening covers.

u s eAll planking end etlreenmatenals r

used to cover these temporary floor
openings should support 400
pounds or twice the weight of the
employees, equipment, and materi-
als that may access one square foot
area of the cover at any time. The
floor covering should overlap the
surrounding structure by 12 inches.
It should have a sign that says,
AOPENI NG DO NOT
inch high, black, bold letters on a
yellow background. When working
on a job site with floor coverings
and floor openings, workers should
mind their steps and the floor sur-
faces their feet will touch.

tunity for unscrupulous employers to

-Aid Injuries

hurt on the job, according to a panel of OSHA and another that requires areporta i d . 0

experts assembled by the state's labor

management advisory committee.

But a Sacramentarea lawmaker is
proposing a solution in a bill thatwould pl oyer s, 0
define firstaid the same way the Califor-pr epar ed by
nia Division of Occupational Safety &

Health does.

to workers' compensation insurers.
Cal / OSHA def
specific, weltknown, and clearer to em-

AThe

says

The bill would amend Labor Code
iISeciionh $401ro iriclsde teocriteria
set in CalOSHA's definition of first

game the system and avoid insurance
rate increases by fraudulently desig-

jury as one that merely required first

itdéds not

REMOVEO

N\
|

fi faid injory, Buhats@authorize the t h & b i

Continue on page 6

Wor ker so

| egi s | adniinisteative direcforfof the DiVi-h u §.
will reduce unintentional errors in re- sion of
porting, and will also remove the oppor-

Co mj
|

J
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TEMES de PUERTA PC

Las aberturas en el piso pueden ocurrir

en obras durante la construccion,
renovaciones o reparaciones. Pueden
existir aberturas en el piso segun se
construyen los pisos en el edificio, para
el paso de personal y materiales, asi
como para escaleras, elevadores o tra-
galuces. Las aberturas en el piso son
peligrosas porque los trabajadores
pueden caerse por ellas y/o pueden re-
sultar golpeados por materiales u obje-
tos que caigan por las aberturas. Los
trabajadores deben estar informados
sobre las aberturas, sus resguardos y
cubiertas, y entender y usar las medidas
de proteccion contra caidas apropiadas

para sus sitios de trabajo y sus tareas.

Una de las primeras maneras de pro-

tegerse contra los peligros de las aber-

(™= W= Em Em Em Em S EE EE EE EE EE EE EE Em EE EE EE SE EE EE EE S EE Em Em B Em o Em =y

turas en el piso es construir pisos o
colocar pisos temporales debajo de
cada nivel de trabajo. Esto asegura
que cada trabajador tenga un piso
cubierto a no mas de dos pisos de
altura por debajo de su sitio de tra-
bajo. La operaciones que involucran
ereccion, remachado, empernado,
soldadura o pintura requieren tener
un piso directamente debajo del area

de trabajo.

Tablas de madera o planchas de
metal pueden servir como pisos de
proteccion. Los componentes de
estos pisos deberan estar colocados

estrechamente juntos para evitar

brechas a través de las cuales puedan

caerse personas, herramientas o

materiales. Para areas a las que no

' Aberturas en el Piso

| S ) —

mayor de dos pisos o 30 pies de altura.

Si el trabajo de construccion en curso
requiere que las aberturas en el piso
queden destapadas temporalmente, el
acceso al area debe ser estrictamente
controlado en todo momento. El area
del piso cercana de la abertura debe
estar rodeada de barricadas o cubierta
cuando el personal autorizado no esté
presente y trabajando. Una persona
calificada, antes de cada turno y

después de vientos fuertes, debe verifi-

car el emplazamiento de las cubier-

tas sobre las aberturas en el piso.

Todas las tablas y otros materiales
utilizados para cubrir temporal-

mente las aberturas en el piso de-
ben soportar 400 libras o el doble

del peso de los empleados, equipos y
materiales que puedan quedar sobre
cada pie cuadrado de la cubierta en
cualquier momento. Las cubiertas

de las aberturas en el piso deben

traslapar la estructura que las rodea

puede alcanzar el piso, se puede usar

tela metélica o tablas de madera
contrachapada para cubrir el espacio
abierto. Los pisos temporales deben
tener suficiente grosor, resistencia y
dimensiones para soportar la carga
de trabajo, que se supone ser al
menos 25 libras por pie cuadrado. El
piso temporal debe estar bien sujeto
para evitar que se desplace por la

fuerza del viento u otras razones.

En edificios o estructuras en que no
puedan usarse pisos temporales, se
deben usar andamios o dispositivos
de proteccioén contra caidas. Se de-
ben instalar mallas de seguridad si

no se usan andamios o dispositivos
de proteccion contra caidas, y siem-

pre que una caida potencial sea

al menos 12 pulgadas. Deben tener un

aviso que
REMOVEG en | etras
das de 26 sobre wu

Cuando trabajen en una obra con
cubiertas sobre aberturas en el piso,
los trabajadores deben tener cuidado
al caminar y fijarse en las superficies

donde transitan.

Courtesy of the State
Compensation Insurance

n
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/ Legislation Seeks to Clear Up Confusion Over First  -Aid Injuries \
I I
I I
I modify the definition when necessary Late last year, California's labor claim, such as in cases where the fin- I
I {0 take into account specific work-  management advisory group, the ger becomes infected. |
I place circumstances and situations inCommission on Health and Safety CalOSHA's 14 points included in |
I the wor ker sd ¢ o mpandhWakers' Gompessaton, @m the firstaid definition describes treat-
where a slightly different definition v en e d at afibrl oeudn dg r o urpents duch masnapplying bandages, |
I would be required. For example, the dustry stakeholders to seek a solution drilling a fingernail to relieve pressure, |
| DWC requires any degree of pesti- to the problem. The group recently using norprescription medicine at |
cide exposure to be reported for submitted a draft report to the com-  non-prescription strength, and clean-
I workers' compensation purposes, mission recommending adoption of  ing, flushing and soaking wounds, |
I regardless of the level of medical the CalOSHA definition for workers'  among other things. |
| care required to treat the injury. compensation purposes. Labor Code Section 5401, by con- I
First-aid injuries have long beena  Lachlan Taylor, a consultant to the trast, definesfirsai d as -timeay" fione
I source of concern for state regulatorscommission, said a clearer definition treatment, and any followp visit for |
I InApril 2008, the DWC issued a will make it more difficult for em- the purpose of observation of minor I
| statement to remind physicians who ployers to disguise workplace injuries scratches, cuts, burns, splinters, or
treat injured workers that they are as firstaid cases. other minor industrial injury, which do
| required to send a doctor's firstreport A The si mpler younmakerdi nathéyeasfuire
| ofinjury to an employer's claims ier to get it right or to prove that Kammerer said the CHSWC round
I administrator even when only minor someone got it Wwr pdgroupshvettieiGSHAde! Y , O
| :reatmenttis rqu_Jt”tid- Insurers{, it” " heLsai_dk obbvist f tailed definition of firstaid claims as I
urn, must submit those reports to the  Lori Kammerer, a lobbyist for . )
| Department of Industrial Relations. ~ Small Business California, stressed a.n easy way to eliminate any confu I
In November 2007, the Monterey that the bill will make reporting rules 5|o~n. .
I County District Attorney's Office easier to understand for employers, AEverybody in-thp roo
| filed fraud charges against two em-  especially small business owners. ~ OSHA's definition has 14 points, there
| ployers and a physician's assistant in She said employers are often unsure is no doubt about it, the directions are
an urgenicare center for allegedly what to do when a small injury,such v ery c¢cl ear, o she ! ai d.
| misrepresenting workers' compensa- as a cut finger, later becomes the Source: WorkCompCentral |
| tion claims as firstid cases. source of a workers' compensation !
\ /
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_ ondly, the program is intended to en-review is required and if the fees havg
sure et acoessible features are inbeen increased. You may also inqui
ASK THE CODE CO cluded in the work to accommodate as to how that inspection will procee
disabled persons. and at what time in your work will thel
provided. And, keep in mind that inspection be required. For examplg,
your job will not be approved unless The potenti al |y i wilatdedacking fot resttosm grah batg a n -
the CASp recommends approval. other beauracracy has been created. le required to be inspected and
involves many state agencies, such assthom?
You can look at this programinsev-t he Architecto6s Board, and all cifies
eral lights. Is it good or bad? and counties. It now requires the spe-Remember, this is a new program and
cial training for architects and certi- the process will be a challenge for yorll,

First of all, it was developed to en- fied inspectors for jurisdictions that | the architects and the building depar}-

sure that a fqu a lmentionel previowsly.dit ase orettésiéns.dGood luck!! I
person has inspected the work. Itan extra level of inspection affecting

was apparently intended to precludec ont r act or 6 s wo r k Training Program |
lawsuits such that a CASp inspection The Orange Empire and LA Basiy

and review protects those involved | suggest that you be prepared to face&Chapters of ICC will be offering all day,

from a frivolous lawsuit. Absent this extra level of review. Before bid- classes in the Codes on September 16th
such a review, the work could be ding a job, you should contact thei n Buena Par k. ol
subject to a successful lawsuit. Sec-jurisdiction and confirm if a CASp on this venue. |

\ /
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Bill Requiring Website for Employer Workers Comp
Coverage Info Passes First Legislative Hurdle

The Assembly Insuranc@ommittee has approved a bill that would require the Workers' Compensation Insurance Rating Bureau (WCIRB)
establish a website that would allow the public to determine whether employers are insured for workers' compensation.

The committee voted 1@ to approve AB483 by Joan BuchanarAl2mo) and referred the bill to the Assembly Judiciary Committee.
AB 483 would require the rating bureau to establish a website to provide insurance coverage information for the public.
Under the bill, the website must:

- Permit the question to specify an employer, using the name, address, or other identifying information of the emplogiagitice em-
ployer's federal identification number.

- In response to the question, provide the name of the workers' compensation insurer or insurers for the employer on ¢éhef tlae query
according to the most recent information available, and provide a contact address for the insurer or by providing a hyjpdrtexinsurer
information available on the California Department lmfsurance's website.

- Be accessible for inquiries without charge, provided the website is used for intended purposes.

- Contain a hypertext link to the California Department of Industrial Relations' Internet website for the purpose of peatployers who may
be selfinsured.

The bill provides that the rating organization shall not be required to disclose on the website any policy numbers, iraregtipination dates
or confidential information. It also specifies that regulations shall specify a method by which an employer may dispgteharating organi-
zation or the employer's insurance company, the accuracy of the information.

Governor Arnold Schwarzenegger vetoed a similar bill passed by the legislature last year, because the bill did not eegebsitid to give
notice as to what date the information provided was accurate.

Source: WorkCompCentral
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