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Equipment and tool safety is critical to your 

overall safety program. It is due to the number 

of construction accidents from this cause, that 

Cal/OSHA has increased enforcement investi-

gations and consultations in machinery, equip-

ment and tool related hazards (including Lock-

out/Tagout).   

 

BASIC REQUIREMENTS  

You are obligated to: 

o Inspect tools, equipment and machin-

ery for hazards and  

o Then train employees about them.   

o Safety inspections should be con-

ducted daily before commencing 

work.  

o A documented tool and equipment 

inspection should occur periodically 

and unsafe or damaged tools must be 

removed from service.  

o Tool and Equipment safety should 

also be included as part of your Code 

of Safe Practices, which are provided 

to all your employees.  

This requirement extends to all tools and equip-

ment that you use, as well as for tools and 

equipment owned by employees or subcontrac-

tors personally but used on your sites or fixed 

premises.   

 

Start by compiling a list of all your tools and 

equipment. If youôre having trouble developing 

such a list, use your tax depreciation list as a 

guide. Then develop a checklist that focuses on 

safety concerns. 

 

THINGS TO LOOK FOR IN YOUR IN-

SPECTIONS. 

EQUIPMENT INSPECTIONS  
By Shirley Caraveo, M.S. Safety 
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S P E C I A L  

P O I N T S  O F  

I N T E R E S T :  

You can visit our 

web site to get 

more information 

on illness & injury 

management click 

on safety program  

You can also e-

mail Shirley our 

safety specialist at 

shirley@socalbuild

ers.org  

 

1. Hand Tools: Make sure that they are in 

good working condition and that handles are 

securely fastened. Tools need to perform as 

designed. Consider if they need to be re-

placed. 

2. Power Tools.  

o Housings need to be securely connected 

to protect employees from the mechani-

cal and power activation parts of the 

equipment. 

o Plugs, cords, grounding and other 

power supply components should be in 

good shape. 

o Make sure that the working part of the 

tool, at the point of operation, is in 

good working order and that it works as 

designed. 

3.   Portable Equipment.  

      Equipment will be heavier than power or 

hand tools. Consider how you will be  

      moving it onto your site or area of operation. 

Transporting, loading or unloading it  

      manually can stress the back, shoulders and 

other extremities causing strains.  

      Communal Hazards are also an issue with 

portable equipment: 

o Portable equipment, in and of them-

selves; may create trip and fall hazards 

and crowd working space; for others. 

o The operation itself, could also be a 

hazard: If you are welding at your job-

site or facility for instance; there is burn 

danger to yourself and others. So, when 

you inspect equipment, to make sure 

that you address your operations as 

well, for their potential to cause injury. 

3. Personal Protective Equipment. Donôt forget 

to check your Personal Protective  

  

Equipment. Itôs there to protect you from injury.  
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Fax your questions to 

the Code Consultant at  

(626)330-5171. 

To the SCBA membersï 

The SCBA has retained 

me to be available to 

members to answer 

timely code-related 

questions that occur 

during  the course of 

construction, whether 

in the plan check or 

building stages.  

Remember, there is no 

cost to the members for 

this services. Because I 

could be in a meeting 

when you call my cell 

phone, you may also 

call me at my office  

(626)369-1228 and leave 

me a message. I retrieve 

my messages from the 

field when I am done 

with my meeting and I 

call as soon as I am 

able. Here are a few 

examples with which I 

have tried to help: 

ASK THE CODE CONSULTANT 
Q:  I am working on a minor 

remodel of an existing restau-

rant.  Most of the work in-

volves electrical and plumb-

ing.  There are no structural 

changes.  My permits were 

issued without any required 

plans or plan check.  The in-

spector stopped the plumbing 

work until the Health Depart-

ment approved the plan.  

Then he stopped all of the 

work until I got my plan ap-

proved by the Building/Safety 

plan checker.  Then I was told 

I had to comply with the new 

CBC and the plan checker is 

requiring two -hour walls be-

cause the building isnôt sprin-

klered.  And, he wants accessi-

bility. Is any of this stuff 

proper or am I being hung out 

to dry? 

                                  Ron A. 
 

Thereôs three parts to this (and 

maybe more).  

 

First of all, the inspector is cor-

rect that the Health Department 

must approve the plumbing 

work, IF the waste lines are in-

volved and especially if new 

floor sinks are being added or 

existing ones are being relocated 

to accommodate new food proc-

essing equipment. 

 

The plumbing permit should not 

have been issued and we have 

since found out that the person 

that issued the permit was not 

qualified to be a permit techni-

cian and didnôt know of the law.   

 

The reason for the Health De-

partment review prior to issuing 

a plumbing permit originated 

back in the 1970ôs (or earlier, 

Iôm not sure) and itôs been a 

State law for a long time.  

When it went into effect, I was 

told by my LA County Health 

Inspector that it was intended to 

make life easier for health in-

spectors.  The problem had 

been that when the health in-

spector showed up for inspec-

tion, the floor sinks and drains 

were misplaced and had to be 

relocated. The solution was to 

get the Health Department to 

approve a plan and issue a per-

mit to construct before starting 

any new work.   

 

Ron has submitted his plan to 

the Health Department and is 

waiting for approval.  Fortu-

nately none of the under slab 

work is finished and he can 

make corrections without get-

ting out a jack hammer. 

 

The second part is the Building/

Safety plan checker requiring a 

two-hour wall between the EX-

ISTING restaurant and the re-

tail stores on each side. 

 

In Table 508.3.3, there is a new 

requirement that an A-2 restau-

rant (50 or more occupants) 

must have a two-hour fire bar-

rier between the restaurant and 

a retail store if the building is 

not protected by fire sprinklers.  

This requirement would defi-

nitely apply if this is a new 

building and non-separated uses 

would not apply. 

 

There are a couple of issues 

with the plan checkerôs com-

ments.  The most important is 

that there is no change in the 

use or occupancy.  It was and 

will be a restaurant.   

Yes, the classification has 

changed from A-3 to A-2 but 

that is not a justification to re-

quire any modifications or al-

terations to an existing use.  

Section 3406 entitled ñChange 

in Occupancyò.  This section 

states that no change in use or 

occupancy shall occur unless 

the building complies with the 

new use or occupancy.  In this 

case, the use has not changed 

but the occupancy classification 

has changed.  This is no differ-

ent than what happened with 

the 1994 UBC when almost all 

of the uses were classified in a 

different occupancy class.  A 

retail store went from a B occu-

pancy to an M occupancy with 

no major requirements being 

imposed.  In the current 2007 

CBC, the two-hour wall is dif-

ferent and that is the major po-

tential issue.  Section 3408 al-

lows an existing use to continue 

if the fire/life safety aspects 

have not increased.  The new 

requirement for a two-hour wall 

could be considered as a safety 

feature that needs to be imple-

mented.   But, reality needs to 

set in and the plan checker 

needs to understand that there 

Continue on page  6  P U N C H  L I S T  



KOLBõS Q & A 
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where prospective customers can 

look to see when a license is needed 

and an admonition to "Inquire before 

you hire".  
  
Not sure if the Board will be able to 

nail these guys, however, if you 

know where an unlicensed 

"handymen" is working, report him 

to the CSLB using a S.W.I.F.T. HOT 

LEAD REFERRAL.  You may also 

want to contact your local law en-

forcement including the County DA 

since they have the authority to pur-

sue various types of illegal activities. 

As a Craigôs user, you may be able to 

óflagô the post to have the service 

remove it as an illegal activity. 

 

 Q: Here's a good one for your col-

umn. I looked on Craig's list in my 

area San Luis Obispo County and 

saw where a guy was advertising 

that he's a handyman with years of 

experience and there was ñno need 

to pay a contractor his outrageous 

feesò.  Craig's list is full of people 

such as him.  Just need to vent!! 
  
A: Thank you for your email. Unfortu-

nately, all too often, Craig's list and 

other "media" publish information 

soliciting ócontractorô work without 

requiring that a license number be 

listed. With Craig's List, I believe the 

contractor only has to state that he is 

"unlicensed".  In all fairness, Craig's 

list does provide a link to the CSLB 

Until 1996, there were a significant 

number of opportunities for W/MBE 

(DBE) companies.  This was the 

year however, where CA voters 

passed Proposition 209 that 

amended the state constitution to 

prohibit public institutions from 

considering race, sex, or ethnicity in 

public contracts.  What many people 

do not know is that a provision of 

this ballot initiative stated ñNothing 

in this section shall be interpreted as 

prohibiting action which must be 

taken to establish or maintain eligi-

bility for any federal program, 

where ineligibility would result in a 

loss of federal funds to the 

stateò.  In other words, if the Propo-

sition had included restrictions on 

projects with federal funding, CA 

risked losing billions of federal dol-

lars in road, water and other infra-

structure construction projects. 
  
Jump ahead to 2009 with the pas-

sage of the Recovery Act.  The 

stated purpose of this Act (i.e. Fed-

eral Stimulus Bill) ñis to create and 

save jobs, jumpstart the economy, 

and build the foundation for long-

term economic growthðincluding 

measures to modernize the nationôs 

infrastructureò.  With the potential 

of billions of federal dollars rolling 

into CA and NO Prop 209 prohibi-

tions, opportunities for DBE compa-

nies could be significant. 
  
I would suggest contacting the Divi-

sion of Civil Rights for information 

on their application 

procdures.  Based on my prior ex-

perience dealing with the Civil 

Rights Division, it is generally not 

an easy process to navigate.  A few 

things they will focus on:  do you 

own at least 51% of the company; 

are you listed as owner or company 

President; do you have the authority 

to make all day to day decisions; 

and are you the qualifying individ-

ual on the contractors license? If 

you are a disabled California vet-

eran, learn more and get free assis-

tance in becoming certified as a 

DVBE at www.cadvbe.org.  

While the 3% goal for including 

certified disabled-veteran owned 

companies (DVBE) remains in 

place, goals for other 

ódisadvantagedô businesses provid-

ing goods and services in California 

have changed. Remember Proposi-

tion 209? We also open a óventô to 

let some fresh air in on unlicensed 

activity being promoted onlineé 
  
Q:  I would like to get certified as 

a Woman-Owned Business.  Iôve 

operated this business for over 10 

years and have heard there may 

be some benefit to getting certified 

as a WBE. Can you tell me any-

thing about this program? 
  
A:  I have received a number of 

calls lately regarding woman-owned 

businesses, a program administered 

for over 20 years by CalTrans Divi-

sion of Civil Rights. The Woman 

Business Enterprise (WBE) and 

Minority Business Enterprise 

(MBE) programs were discontinued 

and are now incorporated under the 

DB(Disadvantaged Business Enter-

prise) category.   

Knowledge  

is power.  

Knowing  

where to go 

 for the 

answers  

is half the 

battle. 

 

Knowledge is power. Knowing where 

to go for the answers is half the bat-

tle.  Get expert assistance immediately 

when you call 916-443-0657, email 

info@cutredtape.com, fax (916) 443-

1908, or write me at Capitol Services, 

Inc., 1225 8th St. Ste. 580, Sacra-

mento, CA 95814. 

 



TAILGATE TOPICS 
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As the weather gets nicer, there tends to 

be an increase in outdoor construction 

jobs. Many of these construction  

operations necessitate equipment and 

worker activity to take place in areas of 

moving traffic. How can construction  

site managers insure that their equip-

ment and their workers are protected 

while working in these traffic areas? 

How do they know when a flagger 

should be in place?  

 

According to the Construction Safety 

Orders of the California Code of Regu-

lations, flaggers are required at locations 

on a construction site where barricades 

and warning signs canôt control the 

moving traffic. In these required situa-

tions, flaggers must be placed in relation 

to the equipment or operation so they 

can give effective warning.  

 

What should a flagger wear? A flagger 

must wear warning clothes in specific, 

highly visible colors. They can wear a  

vest, jacket or shirt in colors of orange, 

strong yellow-green or fluorescent ver-

sions of these. These garments must be  

worn rain or shine. If itôs dark, the flag-

ger should be wearing reflectorized gar-

ments, visible from a minimum distance 

of 1,000 feet. The flaggerôs station 

should be lit so the flagger will be 

clearly visible to approaching traffic.  

 

What training is required for a flagger? 

Before being assigned as a flagger, the 

individual must be trained in the proper  

fundamentals of flagging moving traffic. 

Training, instruction, and signaling di-

rections used by flaggers should con-

form  

to the ñManual of Traffic Controls for 

Construction and Maintenance Work 

Zones,ò published by the State Depart-

ment of Transportation.  

Training should take into account the particular worksite condition and include 

the following:  

 

flagger equipment which must be used  

 

 the layout of the work zone and flagging station  

 

methods to signal traffic to stop, proceed or slow down  

 

methods of one-way control  

 

trainee demonstration of proper flagging methods  

 

how to respond to emergency vehicles traveling through the work zone  

 

how to handle emergency situations  

 

methods of dealing with hostile drivers  

 

flagging procedures when only a single flagger is used  

 

Flaggers must be trained by someone with the qualifications and experience nec-

essary to effectively instruct the employee in the proper fundamentals of flagging 

moving traffic. And, as with all employee training, it should be documented and 

kept on file in accordance with the company Injury and Illness Prevention Pro-

gram (IIPP) 

 

FLAGGER SAFETY 



TEMES de PUERTA POSTERIOR 
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Según mejora el clima, existe una tendencia a 

ejecutar más obras de construcción al aire libre. 

Muchas de estas operaciones al aire libre requieren 

equipos y actividades de trabajadores en áreas con 

tráfico de vehículos. ¿Cómo pueden asegurar los 

gerentes de estos sitios de trabajo que sus equipos 

y sus trabajadores estarán protegidos mientras tra-

bajan en esas áreas con tráfico de vehículos? 

¿Cómo saben cuándo se debe tener un banderero 

(flagger) presente?  

 

Según las Órdenes de Seguridad para la Construc-

ción del Código de Reglamentos de California, es 

necesario tener bandereros en aquellos lugares en 

un sitio de construcción donde barricadas y anun-

cios por sí solos no pueden controlar el 

movimiento del tráfico. En estos lugares es obliga-

torio tener un banderero ubicado en relación a los 

equipos o trabajo de tal manera que pueda dar 

aviso efectivo al tráfico.  

 

¿Qué debe vestir el banderero? Los bandereros 

deben vestir ropa de aviso en colores específicos 

de alta visibilidad. Pueden vestir un chaleco, 

chaqueta o camisa en colores naranja, amarillo-

verde fuerte o versiones fluorescentes de estos 

colores. Esta vestimenta debe usarse en tiempo 

bueno o de lluvia. Si es de noche, el banderero 

debe vestir prendas reflectantes, visibles a una dis-

tancia mínima de 1,000 pies. La posición del ban-

derero deberá estar iluminada, de manera que éste 

sea claramente visible al tráfico que se aproxima.  

 

¿Qué capacitación se requiere para un banderero? 

Antes de ser asignado como banderero, el indi-

viduo debe recibir capacitación sobre los funda-

mentos correctos del control de tráfico en 

movimiento. Esta capacitación, indicaciones e  

instrucciones de control que reciben los bandereros 

deber§ cumplir con el ñManual de Controles de 

Tráfico para Zonas de Obras de Construcción y 

Mantenimientoò (Manual of Traffic Controls for 

Construction and Maintenance Work Zones) publi-

cado por el Departamento de Transporte del 

estado.  

La capacitación debe tomar en consideración las condiciones es-

pecíficas del sitio de trabajo, y debe incluir lo siguiente:  

 

los equipos que deben usar los bandereros  

 

la distribución del área de trabajo y de la estación de señali-

zación  

métodos de avisar al tráfico que se detenga, proceda o dis-

minuya su velocidad  

métodos para el control de tráfico en un solo sentido  

demostración a los aprendices de los métodos correctos de 

señalización  

cómo responder a vehículos de emergencia que atraviesen la 

zona de trabajo  

cómo manejar situaciones de emergencia  

métodos de tratar a conductores hostiles  

  

procedimientos de uso de banderas cuando se usa un solo ban-

derero  

 

Los bandereros deben ser capacitados por una persona con las califi-

caciones y experiencia necesaria para instruir al  

empleado de forma eficaz en los fundamentos correctos del control 

del tránsito con banderas. Y, al igual que con toda  

capacitación de personal, ésta se debe documentar y archivar según 

los lineamientos del Programa de Prevención de  

Enfermedades y Lesiones (Injury and Illness Prevention Program ï 

IIPP) de su empresa.  

 

Courtesy of the State Compensation Insurance Fund  

 

*For More tailgate, and other safety topics please visit 

www.scif.com*  

 

Seguridad de bandereros  



A training class on "The Basics of Commercial 
HVAC Systems"  will be held at the ABC SoCal 
Chapter in Anaheim on Thursday, August 27th 
from 8am - 12pm and at the AGC San Diego on  
Friday, August 28th from 8am - 12pm.  The class 
is designed to give a practical and fun over-
view of commercial HVAC systems taught by a 
former HVAC estimator and project manager.  At-
tendees will learn how to identify major system 
components in the field and on plans; how to 
talk with architects, owners, and subs about 
HVAC systems; GC/HVAC coordination; bid day 
gotchas; and HVAC and LEED.  General contractor 
estimators, project managers, and field person-
nel are encouraged to attend.   
Registration is $199 per  
person with discounts for  
multiple people.   
Registration forms at 
www.hvactraininginstitute.com   
or calling Chris at  
919- 510- 4061.  
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But, there is a catch for this restau-

rant.  As a public place it must com-

ply with the ADA provisions.  I 

suggested to Ron that the owner be 

advised of the ADA requirements 

and that he needs to remove all bar-

riers; such as an accessible path to 

the entry of the restaurant.  This 

might need to be worked out with 

the property owner.  I gave him a 

list of items that should be re-

viewed.  Itôs the ownerôs responsi-

bility to comply and not Ronôs. 

 

has been no increase in life safety 

risk merely because the kitchen 

equipment is being remodeled.  

 

As for the accessibility issues, CBC 

Section 1134B applies.  Item No. 4 of 

Section 1134B.2.1 exempts work that 

consists solely of plumbing, electri-

cal, heating and air conditioning.  

 

This exemption applies to the 20% 

rule for improvements to an existing 

public building, such as a restaurant.  

Consequently, the plan checker can-

not and should not enforce accessibil-

ity on this existing restaurant.   

ASK THE CODE CONSULTANT 

EQUIPMENT  

INSPECTIONS 
The Basics of  

Commercial HVAC Systems  

PROFIT.  Equipment Inspections help 

determine whether your tools and 

equipment are in good working condi-

tion, so that they are safe to use. That 

could affect how often you have to 

spend money on repair or replacement.  

And merely the process of checking on 

the state of your tools, can deter tool 

and equipment theft.  

Then there is unauthorized use by your 

employees. Tools should not be loaned 

or borrowed, since their condition could 

create additional liability if they are 

involved in an accident. Develop a 

company policy prohibiting personal 

use of your tools and equipments to 

avert such problems. 

 

To obtain more information about  

Equipment Inspections, go to: 

S.C.B.A. website:  

www.socalbuilders.org .  

See Equipment Inspection Newsletter 

Expanded Version, Equipment In-

spection Form. 

State Fund website:  www.scif.com 

 

 

http://www.hvactraininginstitute.com
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HEATHER MOON  

BUILDING  

7740 PAINTER AVE. #109 

WHITTIER  

 

SAN BERNARDINO 

HILTON  

285 E. HOSPITALITY LANE  

SAN BERNARDINO 

 

SAN DIEGO HILTON  

AIRPORT/  

HARBOR ISLAND  

1960 HARBOR ISLAND DR. 

SAN DIEGO 

1ST AID & CPR 

AUGUST 4TH 

8:00 AM TO 3:30 PM 

1ST AID & CPR 

AUGUST 11TH 

8:00 AM TO 3:30 PM 

1ST AID & CPR 

AUGUST 18TH 

8:00 AM TO 3:30 PM 

GENERAL 

 HEALTH & SAFETY  

AUGUST 5TH 

8:00 AM TO NOON 

GENERAL 

 HEALTH & SAFETY  

AUGUST 12TH 

8:00 AM TO NOON 

GENERAL 

 HEALTH & SAFETY  

AUGUST 19TH 

8:00 AM TO NOON 

 

AUGUST TRAINING 


