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by Shirley Caraveo, M.S. Safety training (IIPP, Requirement 7); your efforts
Throughout the 2009 vy eoambine tofoamiapeverfulanessage ab(wEth?| n g
the fine points of Calmpoasheesfsafetylinnypuuoperaticms d
Prevention ProgranThe focus of our efforts Safety Training. Safety Training is another |

has been to help our membership apply this  piece in the communication effort. I
knowledge to their dato-day operations in

order to perform their jobs more effectively, andNEW! Your association will be introducing thel

profit. SCBA Training Academy in the coming |
months. It will feature certificate training pro-

JOBS, JOBS, JOBS:Did you know that your  grams for 5, 10 and 30 hours of designated trajn-
SCBA has coordinated with several organiza- ing; which may be molded to comply with job

tions to help them augment their BID LISTS? training requirements that you may be required

As one of the privledges of membership, you to fulfill, before being accepted as a contractor,

are entitled to applyTHEY ARE TAKING for a job. It will also feature training for fixed
APPLICATIONS FOR THE 2010 CALEN- site operations as well. Completion of these

DAR YEAR, RIGHT NOW . Apply now. Go programs will entitle participants to carry the |

to the SCBA website listed below, undevita-  SCBA Pass Card a sign of quality safety train-I

tion to Bid, for guidance on how to access this ing. More details will be posted on the SCBA
information or page 7 of the Punch List. website by December 10

Now wedre going to t ulifyouaresarconmattor,e/outarie reouiretl to prggo me
of the most effective ways of communicating vide safety meetings on pertinent topics to yo

safety with your employees. crews every two weeks. If you are a fixed sitel
operation, the requirement is quarterly but yOU|
Response to Hazard Assessmeriiow Man- must still training on all topics pertinent to your,

agers and Supervisors respond to identified  operation. Your SCBA calculates that this actuI
safety hazards sends a clear message to emplaglty brings your training requirement closer to 4

ees about the priority that safety and health hasmonthly commitment. |
in their operation. Cal/OSHA directs that there
be a clear and decisive response to immanent Create Your Own Safety Meetings Your |

safety and health risks (IIPP, Requirement 6). SCBA will be starting a program tereail bi- |
But even in the course of normal operations,  monthly safety meetings directly to each and
your company can communicate the importancevery member: Forms, Signature Sheets and

of safety to your crews through the safety meetyour choice of Information to Present. We hav
ings that you conduct, the job site/facilities in- chosen basic topics that should apply to most |
spectionsequipment inspections and employeeo per at i ons. Your SCB
postings (Requirement 3). All these strategies basic contact information from all our member
are forms of safety communication with your  so that we can begin this program. Over the ndxt
employees. And when you add effective safety few weeks, we will be sending out a survey to |

/

Continued on page 6
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Fax your guestions to
the Code Consultant
(Chuck Daleo) at
(626)3305171.

To the SCBA mem-
bersi The SCBA has
retained me to be
available to members
to answer timely code
-related questions
that occur during

the course of con-
struction, whether in
the plan check or
building stages.
Remember, there is
no cost to the mem-
bers for this services.
Because | could be in
a meeting when you
call my cell phone,
you may also call me
at my office
(626)3691228 and
leave me a message. |
retrieve my messages
from the field when |
am done with my
meeting and | call as
soon as | am able.
Here are a few exam-
ples with which |
have tried to help:

PUNCH LIST

\

ASK THE CODE COm

Ask the Code Consultant decided to relocate the door andt hat 6s what we
By Chuck Daleo get his final inspection. woul dnét budge
: the Building Official involved |
who did not require the statel
Q: It seems that the inspec- ment.
tors and plan checkers have |
too much time on their There are certainly more examg
hands. I 6 m- ples and it appears that the en-
picked to death on almost forcement agencies have mo
everything. Is it just me or time to include everything tol
are others having the same the Nth degree to keep up thg
opinion? workload.
Rob M. I
You may remember when wd
Sad to say, yo o nweike all so busy that the pla'i
one that has had this type of checkers and i

experience. I 611 give fhagew enough time to fullyI
examples based on some reAnother example: evaluate everything and many
cent phone calls. A plan checker required that the of you complained that youy
Tl plans include a statement thatwe r e n 6 t getting
An existing industrial building deputy inspections were not re-expected. Well, now you ard
needed a door to access thguired and to be signed byanenand youodre stilf
mechanical /electrical room.gineer. The Tl work involved a it is probably justified in many
Previously, to get to the eleccouple of new walls and new-T cases. I
trical equipment one had tobar ceilings. |
climb over ducts and piping. When you feel that are gettinq
The new door was an improveThe potential problem is that thefi n-p it c k e d to
ment over the existing condi-new installation of Foar ceilings pertinent code sections to su
tion. could require a deputy inspection, port the corrections. If the enj
if the provisions are misinter- forcement agencies have all thi
The building inspector would preted. In almost all cases, a depextra time, then they have th
not approve the new door beuty inspection is not required. time to properly perform theirl
cause it did not have panic duties, which includes giving]
hardware and did not swing inThe floor area of these new of-you the appropriate code se<i—
the direction of exit travel. fices is less than 100 SF and thetions.
The inspector did not cite aplan checker acknowledged that a |
code provision and did notdeputy inspection was probably Remember, there are over R
write a correction. But, henot required but he wanted anthousand pages of code provul-
issued a stop work notice untilengineer to agree. The contractorsions that can affect your work®
the door was changed. asked me what to do because hisA proper correction list, with ]

you a

engineer laughed about this re-code sections cited, can bf
| talked with the inspector andquirement and refused to do itover whel mi ng bu
it got heated because | chalbecause he did not design the nevwcode, then you got to fix it.
lenged his decision. He basewalls, which do not need an engi- [
his correction on the electricah eer 6 s desi gn. Maybe you would like the
code but there was no new Afgood ol d dayJ()

electrical work being done.! talked with the plan checker and spector could only give you d
Although the inspector wasasked why this statement wasfew minutes or a plan checkef
flat out wrong, the contractorr e qui red and | was told

PP

Continue on page 7
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You hire a licensed landscaper to because of one incident? crime involving deceit. Crimes or
create and maintain your property, ) . acts involving physical violence or a
but did you know he could also bid A: | am just guessing butfromyour s ubst anti al or rlrn-~n-

i
I
|
I
I
|
|
|
|
I
|
I
I
|
|
l

for the contract to build your swim- guestion it seems you were also con-for the health, safety or welfare of
ming pool? One of the waystoob- Vi ct ed of t his 6 mMihngo rpdy belriicMe -c o us
tain a | ow cont rY¥ewesfirgeprinted whemy9e rcense-suspension or revocation.

ber in California is to buy one. An- applied for this license three years | jcensees are allowed to appeal a

other contractor is having some  ado, the Dept. of Justice (DOJ) administrative action taken by the Knowledge
sleepless nights worrying aboutloss houl d noti fy thegofdLB that youd IsSpower
ing his license because of an been arrested. If in fact thisis a Knowing
6arresting devel dPimeak giencident o, it is very unl wheretogo
the Board will take any action for the

Q: My license was issued about against you. To be proactive, you -answers
three years ago. At that time | may want to notify the CSLB regard- is half the
was fingerprinted and had no ing your arrest and provide them battle
problems on my record. | was with any legal or court records.
just arrested for a minor incident
and am worried that this could The Contractors Board has the au-
cause a problem with my license. thority to suspend or even revoke a ]
Do | need to tell the Board about  license if the crime is substantially
this problem? Can the Contrac- related to your contracting business.
tors Board take my license away This might include fraud, theft, or a ]

N /
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Q: | am purchasing a company  soon as possible. Soon after the  tracted to a single licensed contrac- \
that hol ds a i B urdhaseisfinaized, bwouldrec- t or hol-B3dmg( awii®@mi ng

have two questions: 1) Can | ommend filing an amended State- pool ) cl assi ficationo.
keep the license number? 2) ment of Information with the Secre-
What is the best way to put my- tary of State and the form to report
self on the license as RMO? the current officers of the corpora- Knowledge is power. Knowing
tion with the CSLB. where to go for the answers is half
A As we discussed, since youo rtee battle.Getexpertassistance
purchasing 100% of the stock, immediately when you call 91643
you can keep the existing license Q; I wi I | be appl y065 gemdida@ccutigdtageCom

number. Inorder foryoutobe- 270 contractor s Ifax (@¥)Nn4432908& a write.me at
come the new Responsible Man- There was some question at the Capitol Services, Inc., 1225 8th St.
aging Officer (RMO) you must company where | worked regard- ~ Ste. 580, Sacramento, CA 95814.
file an Application to Replace the ing whether a landscaper can
Qualifying Individual. Since you build a swimming pool. Could
already hol d a fydclarifyithsomme®2, no
testing will be required.

A: B&P Code 7027.5 specifies that
Another thing you will want to a |l andscape contract
look at from a licensing stand- for the construction of a swimming
point is the listing of officers. pool, spa or hot tub provided that
Based on my experience, most  the improvements are included
sellers want off the license imme- within the landscape project that the
diately and most buyers want to  landscape contractor is supervising
officially add their own officersas and t he constructi onéi
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TAILGATE TOPICS
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: Scaffolding Safety
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Scaffolding allows workers to
do their jobs at elevated
heights. Scaffolding includes
suspended systems from
buildings, supported systems
from the ground, and aerial
systems on mobile equipment.
If not properly trained, those
who work on scaffolding sys-
tems are at risk for falls or fal-
ling objects which could cause
serious or even fatal injuries.

To prevent falls, scaffolding
equipment should be properly
installed and operated. A Cal/
OSHA-def i ned
sono shoul d
bracing, and safety code re-
quirements for each job site.
Properly designed scaffolding
systems have work levels that
are decked with regulation -
sized planks and have appro-
priate worker access. Depend-
ing on the height of the scaf-
fold, fall protection can include
safety harnesses, guardrails or
toe boards.

A Acompetent
scribed by Cal/OSHA, should
inspect the scaffolding before
each use to see that itis in
good condition and operable.
Scaffolding should be plumb
and level and in firm contact
with a stable surface. The

fiqgual. i
study

scaffolding should be sturdy
with all nuts and bolts tight-
ened. Damaged or improperly
constructed equipment should
not be used. To avoid electro-
cution hazards, power lines
should be at least 12 feet away
the scaffold.

Before a scaffold job begins, all
workers should receive training
on that particular scaffolding
system. Training should cover
all required personal fall pro-
tection equipment. Workers
should be trained in how to
doire@tlY werahle protection
ddviBe€hoW t8 iAsPect it before
each use, and how to recognize
when the equipment should be
removed from service. Workers
should know to keep their body
belt or harness system drop
lines away from sharp surfaces
and corrosive materials that
may weaken the protection de-
vice and cause it to fail. They
should also be instructed to
secure drop lines to separate,
sturdy anchor points on struc-

P er s @umOmebers & the scaffold-

ing.

Workers should only climb the
scaffolding from designated ar-
eas on the structure or on
properly installed ladders.
Workers should practice good

climbing techniques including
facing the rungs when climb-
ing up or down; using tool
belts or approved hoists to
carry materials up to the job-
site and thus allow the use of
both hands; and establishing
solid footing and balance be-
fore climbing the structure.

Workers must practice safe
behaviors on scaffolding at all
times. Only one person should
stand on an individual plank at
a time. Materials should not
be hoisted or placed on canti-
levered platforms unless they
are designed for it. Bridges
between scaffold towers
should not be constructed
unl ess a
signed them. Workers should
also be aware of activities tak-
ing place overhead and try to
keep tools away from the
edges of the scaffold and plat-
form openings
drop on workers below.

If workers have received
proper training and education
in scaffold systems, fall pro-
tection equipment, and proper
scaffold work practices, they
can work safely and feel safe
at elevated heights.
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Los andamios les permiten a los
trabajadores desempefiar su tra-
bajo a grandes alturas. Se clasifi-
can como andamios los sistemas
suspendidos de los edificios, sis-
temas soportados desde el suelo
y sistemas aéreos con base en
equipos moviles. Si las personas
gue trabajan en sistemas de an-
damios no estan debidamente
capacitadas, corren el riesgo de
caerse o de ser golpeadas por
objetos que caen, lo que puede
ocasionar lesiones serias o aun
fatales.

Para prevenir las caidas, los
equipos de andamio deberan
estar correctamente instalados y
operarse debidamente. Una per-
sona definida por Cal/lOSHA
como fApersona ¢
cadao (qualifie
estudiar las cargas, los tirantes y
los requisitos del cédigo de
seguridad para cada sitio de tra-
bajo. Los sistemas de andamio
bien disefiados tienen niveles de
trabajo con pisos de planchas de
tamafio reglamentado y cuentan
con un acceso apropiado para los
trabajadores. Dependiendo de la
altura del andamio, la proteccion
contra caidas puede incluir arne-
ses de seguridad, rieles de res-
guardo y rodapiés.

Una fipersona co

tenteo
segun la descripcién de Cal/
OSHA, debera inspeccionar el

andamio antes de cada uso para

verificar que esté en buenas
condiciones y listo para operar.

N\
74

El andamio debera estar vertical
Y Sus pisos nivelados, y descan-

a |l i fsaren contacto firme sobre una

d p esuperbcre yesigdeatd. EIl andamio
debera ser fuerte y tener todos
los pernos y tuercas apretadas.
Los equipos dafiados o de con-
struccion inapropiada no deben
usarse. Para evitar los peligros
de electrocucién, los tendidos
eléctricos deberéan estar por
menos a 12 pies de distancia del
andamio.

Antes de comenzar el trabajo en
un andamio, todos los traba-
jadores deberan recibir capaci-
tacion en ese sistema de an-
mp e -damio en particular. La capaci-

(competent

PAGE 5

TEMES de PUERTA POST

La seguridad en los andamios

faedn debard)cubrir todo el
equipo de proteccion contra
caidas para el personal. Los
trabajadores deberan recibir
capacitacién sobre como usar
los dispositivos de proteccion
correctamente, cOmo inspec-
cionarlos antes de cada uso, y
como reconocer cuando debe
sacarse de servicio el equipo.
Los trabajadores deberan sa-
ber cémo mantener las lineas
de retencion de su cinturén de
seguridad o de su sistema de
arnés alejadas de superficies
filosas y materiales corrosivos
que puedan debilitar el dispo-
sitivo de proteccién y hacer
que falle. También deberan
recibir instruccién sobre como
asegurar las lineas de reten-
cion a puntos separados y
fuertes de anclaje en los com-
ponentes estructurales del an-
damio.

Los trabajadores s6lo deberan
subirse al andamio por medio
de areas designadas en la
estructura o usando escaleras
debidamente instaladas. Los
trabajadores deberan practicar
las buenas técnicas de subida,
incluyendo estar cara a los
escalones cuando suben o ba-
jan, usar cinturones para las
herramientas o dispositivos de
levantamiento para cargar

Continue on page 6
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obtain this information. The quicker
we receive it, the quicker you will be
put online to begin receiving your
Safety Meeting Plans automatically,
every two weeks.

can be motivated by other forms of com-
munication as well.

To obtain more information about Em-
ployee Recognition, Discipline and
Other Forms of Communication go to:

Employee Motivation. Next, there

are Employee Motivation techniques.
Employees can be motivated to per-
form safety behaviors in several ways.
The most traditional have been
through Employee Recognition of
some kind (IIPP, Requirement 2) and
through Disciplinary Actions (IIPP,
Requirement 2). The most important
points of both these programs; which-
ever you may choose to incorporate; is
that their goals be defined, the pro-
gram be well advertised among your
crews and that they be consistently
applied. When these basic guidelines
are followed; management most effec-

S.C.B.A. website:
www.socalbuilders.org. See
Employees Recognition, Disci-
pline and Other Forms of Com-
munication Newsletter Ex-
panded Version. Also, check ouf
SCBA SafetyTraining Acad-
emy, available on December
10", 2009!

State Fund website:
www.scif.com

Cal/OSHA at the Department of
Occupational Safety and Health

N

And finally é 1
As 2009 winds down, your SCBA
would like to close out this year wiﬂ!
a heartfelt
members. Your SCBA has enjoyed |
working with you throughout this
year. I

I

We appreciate your business and aje
excited to continue to work as advo-
cates on your behalf. Your SCBA
has many new exciting features |
planned for the 2010 year and hop
that these services will prosper you
in the new year.

X 3
=40 ¥ <L
g> dllga

~@ X
) *

L ———

iThalnk

tively communicates the importance of Avallable Publications Section: N "
its safety message, using Employee | WWW.dir.ca.gov/dosh/ “‘; I
Motivation techniques, to its front line | PubOrder.asp ln" ?
employees. However, that employees ﬁ‘ ‘;
N——————————————————————————————-—/
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! La seguridad en los andamios |
I materiales al sitio de trabajo y permitirle asi trabajadores también deberan estar consci- I
| usar las dos manos al subir y bajar; y esta- entes de las actividades que se desarrollan |
| blecer un buen equilibrio antes de subir a la en niveles superiores al de ellos y tratar de |
| estructura. mantener las herramientas alejadas de los |
| bordes del andamio y de las aberturas en las I
I Los trabajadores deberan practicar el buen plataformas para que no se caigan sobre los |
| comportamiento sobre los andamios en todo trabajadores en niveles inferiores. I
I momento. SAlo una persona debera pararse

sobre una tabla a la vez. Los materiales no Si los trabajadores han recibido una capaci- I

I deberan levantarse ni colocarse sobre plata- tacion y educacion correctas en los sistemas I
1 formas voladizas a no ser que éstas hayan de andamios, sobre los equipos de proteccion |
| sido disefiadas para ese proposito. Los y sobre las practicas correctas de trabajo en |
| puentes entre las torres de los andamios no andamios, pueden trabajar con seguridad y |
| deberén construirse a no ser que una sentirse seguros a grandes alturas. I
\ Aipersona calificadao | os haya disefado. Los J

\——————————————————————————————,

Y
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! Qualify to Submit Bids o- |
I | D g [ & I
: |
I Under the provision of PCC section 22036 of Shaoyin WeiAccountant I
| the Uniform Public Constrution Code Ac- Finance Department
counting Act to be included on the agensy  City of San Gabriel |
list of qualified bidders for the 2010calendar ~S. Mission Dr. (- . S
| year. DVBE licensed contractors are encour- San Gabriel, CA 91776 J
aged to submit. Contact the following organi- swei@sgch.org ' I
I zations to find out how to be placed on their |
| bid list for future projects. Meloni Buie, Buyer ‘ I
I Attn: Marla Eberhard, Purchasing Agent Af‘te'o"e VaIIey Jplnt Union I
| Rialto Unified School District High School District [ ] {
561 w. Rialto Ave. 44811 Sierra Highway |
I Rialto, CA 92376 Lancaster, CA 93534 I
| (909)4223494, ext. 152 (661)9487655 ext. 235 |
| Felix G. Sarao . Mt. San Antonio College I
| Directoii Purchasing Services Purchasing Department Contractors
Rowland Unified School District 100 North Grand Ave |
| 1830 S. Nogales St. Walnut. CA 91789 I
| Rowland Heights, CA 91748 anut, <
Fax. (626)8548587 Attn: Teresa Patterson - |
4
| South Bay Union School Dist. 1
Districtoés Purchasing Office |
| Julie Penwell (619)629385 d_
I
\ - Y
I I I I I DI DI DS DS D D D D D D B B D D DS DS DS e B B e e e
,,_____________________________\
\
: !
. |
I .
: just wanted to get plans approved agersonally own to keep my busi- You probably arknot s
quickly as possible. ness afloat. Thenbuyetr dsdsholnmeepy t hat
|l '06m a home r emod e ijnspektBrwhotedlf Kinfs'of WFdt o get permits Ibecaus\
| have to sell a couple of homes I that these homes had been remod- have a contract with yourself.
eled and advised that permits But, the Building Codes requirel
I were needed. The buyers want these permits and as a contractqr
the City to inspect before they you should know that permits ar
| | 9
| N - final the purchase. required.
J |
I ’ " | did some remodeling like opened Good Luck getting the permitsl
| a wall and added new light fix- now.
I tures in both houses. As a con- I
tractor did | have to get permits |
| on homes | owned? Fax your questions to the Code I
I James P. Consultant (Chuck Daleo) at
(626)33065171. |
l Do | need permits? I
: |
: /
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first aid/cpr training

HEATHER MOON
BUILDING
7740 PAINTER AVE.
#109
WHITTIER

SAN BERNARDINO
HILTON

285 E. HOSPITALITY
LANE

SAN BERNARDINO

SAN DIEGO HILTON
AIRPORT/
HARBOR ISLAND
1960 HARBOR
ISLAND DR.
SAN DIEGO

DECEMBER 1ST
8:00 AM TO 3:30 PM

DECEMBER 8TH
8:00 AM TO 3:30 PM

DECEMBER 15TH
8:00 AM TO 3:30 PM

JANUARY 12TH
8:00 AM TO 3:30 PM

JANUARY 19TH
8:00 AM TO 3:30 PM

JANUARY 26TH
8:00 AM TO 3:30 PM

FEBRUARY 10TH
8:00 AM TO 3:30 PM

FEBRUARY 17TH
8:00 AM TO 3:30 PM

FEBRUARY 24TH
8:00 AM TO 3:30 PM

MARCH 11TH
8:00 AM TO 3:30 PM

MARCH 18TH
8:00 AM TO 3:30 PM

MARCH 25TH
8:00 AM TO 3:30 PM

APRIL 6TH
8:00 AM TO 3:30 PM

APRIL 13TH
8:00 AM TO 3:30 PM

APRIL 20TH
8:00 AM TO 3:30 PM

MAY 5TH
8:00 AM TO 3:30 PM

MAY 12TH
8:00 AM TO 3:30 PM

MAY 19TH
8:00 AM TO 3:30 PM

JUNE 3RD
8:00 AM TO 3:30 PM

JUNE 10TH
8:00 AM TO 3:30 PM

JUNE 17TH
8:00 AM TO 3:30 PM

JULY 8TH
8:00 AM TO 3:30 PM

JULY 15TH
8:00 AM TO 3:30 PM

JULY 22ND
8:00 AM TO 3:30 PM

AUGUST 10TH
8:00 AM TO 3:30 PM

AUGUST 17TH
8:00 AM TO 3:30 PM

AUGUST 24TH
8:00 AM TO 3:30 PM

SEPTEMBER 16TH
8:00 AM TO 3:30 PM

SEPTEMBER 23RD
8:00 AM TO 3:30 PM

SEPTEMBER 30TH
8:00 AM TO 3:30 PM

4 TIm mE mIm mE mEE EE EE EE EE EE EE EE EE S B B B B B B B B B B Em Em o Em g,

Training is free to Southern California Builders Association

To sign up for training you can call Tammie Young at (562)320

members and their employees.

-3600

Classes sizes are limited and you must enroll at least two weeks before the
class date. Classes may be cancelled if enrollment is low.

I
I
I
| or e-mail her at Tammie@socalbuilders.org.
|
I
|
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FALL 8 WINTER
TRAINING

HEATHER MOON
BUILDING
7740 PAINTER AVE.
#109
WHITTIER

SAN BERNARDINO
HILTON

285 E. HOSPITALITY
LANE

SAN BERNARDINO

SAN DIEGO HILTON
AIRPORT/
HARBOR ISLAND
1960 HARBOR
ISLAND DR.
SAN DIEGO

SCAFFOLDING SAFETY
DECEMBER 2ND
8:00 AM TO 1:00 PM

SCAFFOLDING SAFETY
DECEMBER 9TH
8:00 AM TO 1:00 PM

SCAFFOLDING SAFETY
DECEMBER 16TH
8:00 AM TO 1:00 PM

LOCKOUT/TAG OUT
JANUARY 6TH
8:00 AM TO 1:00 PM

LOCKOUT/TAG OUT
JANUARY 13TH
8:00 AM TO 1:00 PM

LOCKOUT/TAG OUT
JANUARY 20TH
8:00 AM TO 1:00 PM

CONFINED SPACE
FEBRUARY 11TH
8:00 AM TO 1:00 PM

CONFINED SPACE
FEBRUARY 18TH
8:00 AM TO 1:00 PM

CONFINED SPACE
FEBRUARY 25TH
8:00 AM TO 1:00 PM

HAZ WAPPER
MARCH 10TH
8:00 AM TO 4:30 PM

HAZ WAPPER
MARCH 17TH
8:00 AM TO 4:30 PM

HAZ WAPPER
MARCH 24TH
8:00 AM TO 4:30 PM

Training is free to Southern California Builders Association

members and their employees.
To sign up for training you can call Tammie Young at (562)320

-3600

or e-mail her at Tammie@socalbuilders.org.
Classes sizes are limited and you must enroll at least two weeks before the
class date. Classes may be cancelled if enrollment is low.
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Please join us for a special complimentary Employer Forum!

Refresh your knowledge of 2009 employment law and get the newest information on changes
for 2010

Wedl |l address recent case | aw devel opments ilmport e
will be discussed in the program are the following:

Recent trends Changes in Department of Labof
Status of meal and rest periods Alternative workweek schedules
Furloughs and layoffs Effective compliance strategies
And more...

Meet Our Speaker

Stacy Rochelle is a regional director with the California Employers Association. An experienced Human
Resources generalist, Stacy has over 15 years of Human Resource experience in the State of Califor-

nia. Current, Stacy assists over 100 businesses in all matters of Wage and Hour Law and Employep
Relations. Stacy has successfully represented her member businesses in numerous labor commist
sioner hearings, with collective bargaining units and in handing labor negotiations.

SPEAKER: Stacy Rochelle, CEA Regional Director Employer Forum are being of-
DATE: Thursday, December 3, 2009 fered to our members in con-
TIME: 8:30ani 9:00am networking & continental breakfast junction with California Em-

9:00am- 11:00am presentation with time for questions and prize ployers Association. Help our
drawing members with labor & human
WHERE: Heather Moon Building, 7740 Painter Ave, #109, Whittier, CA | resources questions.
90602
COST: Complimentary Thanks to our sponsors! Normally $45.00

Seating is Very Limited!

For Registration: You can email Tammie@socalbuilders.org
Or Call (562) 3203600 or fax (562)326603

CALIFORNIA
EMPLOYERS
ASSOCIATION
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Southern California Builders Association
Would like to Wish all our members a Safe & Merry Holiday $easc
May your New Year be filled with Joy l



