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Happy New Year! Well, itôs that time again. 

From February 1 to April 30 employers are re-

quired to have completed their Cal/OSHA log 

300 and post their Cal/OSHA 300A Summary 

for the previous calendar year. You have 30 

days left to prepare. 

 

Attached you will find an electronic copy of the 

Cal/OSHA Log 300 form (which you should 

have already been filling out during the year) 

and the Annual Summary 300A  you need to 

post.  Once you have filled this Summary Form 

out, be sure to post it in your workplace, where 

notices to employees are normally posted.  

NOTE:  If you had 10 or fewer employees at all 

times during the year, you are exempt from 

completing the OSHA 300 log and 300A Sum-

mary (so posting this summary wonôt be neces-

sary). 

 

Link to SCBAôs Website listed below:  

OSHA Log 300 and Annual Summary 300A 
 

For construction employers: The Annual 

Summary must be posted at your central loca-

tion and on larger job sites. All multiple loca-

tion sites (job sites) must have the address and 

telephone number of the location where the log 

and summary are kept and someone must be 

available to transmit information from the re-

cords.  Further, if an employee or an employee's 

representative requests this information at such 

a job site, it must be provided by the end of the 

following business day.  Finally, the employer 

is required to give or mail the annual summary 

to each employee who does not report to a loca-

tion at least weekly where the OSHA Summary 

is posted.   

For fixed site employers: The Annual Sum-

mary must be posted on bulletin boards that 
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employees have visual access to it, at each of 

their fixed site locations.  

 

For those of you who may need to verify in-

jury information over the past year, here are 

some quick tips:  

Your Workerôs Compensation Insur-

ance loss run is essentially a list of all 

the injuries that you turned into your 

insurance company for payment under 

your policy, other than first aid. In ef-

fect, it is a record of all your recordable 

injuries that you reported. This should 

get you started.  You may want to re-

view the OSHA definition of first aid 

and make sure you are omitting all first 

aid accidents from the log and sum-

mary.  

A quick review of your injured employ-

ees ñreturn to workò medical notices in 

their injury file, should provide you 

with the number of days that the em-

ployee was off of work. 

Canôt find your loss runs? Contact your 

insurance broker or call your insurance 

company directly. 

Remember: If your insurance policy 

doesnôt run from January 1st through 

December 31st, you may need to order 

the loss runs for 2 policy years to cover 

the entire Calendar Year of 2009. 

 

 

Other Required Postings 

There are a multitude of other information which 

Cal/OSHA requires that employerôs post for the 

benefit and education of its employees. Many 

employers choose to invest in one pre-published 

ñrequired postingsò poster. But for Cal/OSHA 
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Fax your questions to 

the Code Consultant 

(Chuck Daleo) at  

(626)330-5171. 

To the SCBA mem-

bersï The SCBA has 

retained me to be 

available to members 

to answer timely code

-related questions 

that occur during  

the course of con-

struction, whether in 

the plan check or 

building stages.  

Remember, there is 

no cost to the mem-

bers for this services. 

Because I could be in 

a meeting when you 

call my cell phone, 

you may also call me 

at my office  

(626)369-1228 and 

leave me a message. I 

retrieve my messages 

from the field when I 

am done with my 

meeting and I call as 

soon as I am able. 

Here are a few exam-

ples with which I 

have tried to help: 

ASK THE CODE CONSULTANT 
Ask the Code Consultant. 
By Chuck Daleo 

  

Q:  I have been asked to help 

a company move into an ex-

isting building.  They will 

need to store their products 

on racks and as a general 

contractor I will remodel the 

offices, install new lights and 

do the stuff I am familiar 

with.  But, the rack storage 

is new to me, what is in-

volved? 

  Scott T. 

 

A portion of a building used 

for storage of combustible 

products is classified by the 

California Building Code 

(CBC) as a Group S, Division 

1 occupancy.  In Section 413, 

the CBC refers the user to the 

California Fire Code when the 

storage is hi-piled or in racks. 

 

Rack storage usually implies 

that the storage heights will 

exceed 12 feet above the floor.  

For most products, this means 

that the rack storage will have 

to comply with Chapter 23 of 

the California Fire Code.   

 

There are many requirements 

and for a general contractor 

they have the potential to in-

crease the construction costs.  

Most fire departments will 

request a High Pile Storage 

(HPS) analysis that identifies 

the commodity and lists the 

requirements based on the 

commodity class, the storage 

area, the height of the storage 

and the height of the roof 

deck, the storage arrays and 

the existing fire sprinkler sys-

tem. 

 

The initial task is to identify the 

commodities.  This can be tricky 

if you have never done it and you 

might need the help of a consult-

ant with experience in this type of 

work.  For example, a commodity 

that consists of paper products is 

usually classified as a Class III 

Commodity while plastics are 

classified as High Hazard com-

modities.  The requirements for 

these different types of commodi-

ties are significantly different and 

you need to be accurate in your 

classification.  Fortunately, for 

most types of commodities, the 

CFC lists examples of commodi-

ties under a classification.  You 

can rely on these lists to assist 

with a classification.  Mixed types 

of commodities, such as plastic 

coated paper plates wrapped in 

plastic film and packaged in a 

cardboard box can present a diffi-

culty in a proper classification of 

the commodity.  So, it probably 

pays to check with someone fa-

miliar with this subject. 

 

Once the commodity is classified, 

the next step is to describe the 

storage area and the storage ar-

rays.  That is: are there piles or 

racks.  How many piles or how 

many racks will there be?  The 

storage plan must be prepared and 

describe what will be stored and 

where.    

 

Once you have the plan prepared 

(and it must meet the needs of 

your client), you need to develop 

a list of the requirements based on 

Table 2306.2.  This is a matrix 

based on the conditions and the 

requirements.  For example, if the 

commodity is a Class III and the 

area is 12,001-20,000 square 

feet, the following are required: 

Fire Sprinklers; 

Building Access; and 

Smoke and Heat Vents; 

 

Now letôs look at the required 

elements.   

The existing fire sprinkler sys-

tems may need to be upgraded.  

You will need to engage a fire 

sprinkler contractor to evaluate 

the existing system per NFPA 

13 to determine if it needs to be 

upgraded.   

 

Building Access is a term used 

to indicate fire department ac-

cess into the building where 

high-piled storage is present.  

The CFC requires a fire depart-

ment access EVERY 100 lineal 

feet of the exterior wall that 

faces a fire department access 

road.  In some cases, it is physi-

cally impossible to provide 

these access doors and a fire 

access road resulting in major 

alterations to the plan and to the 

building.  However, in most 

cases, it will be necessary to 

install new access doors.  These 

doors should be signed as ñFire 

Access Doorsò to relieve acces-

sibility standards.  

 

The existing smoke and heat 

vents need to be inspected to be 

certain that they can provide a 

means for smoke to escape 

from the interior.  If they are 

not listed devices with ap-

proved fusible links, it may be 

necessary to change them out 

with new vents.  There is a set 

ratio in the CFC and if the ex-

isting vents do not comply, then 

it may be necessary to install 

additional vents.  This can be-
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KALBõS Q & A 
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ñopinionò, ñguidanceò, ñadviseò or 

any other type of directive to the 

public or licensed community on 

those matters which are subject of 

litigationò.  According to legal coun-

cil, a number of factors contributed 

to this opinion including: limited 

Board resources; potential bias to-

wards the litigant who is asking the 

question; and the potential that a 

Board opinion may lead to an unin-

tended ñunderground regulationò. 

 

My primary concern is that in an 

effort to refrain from issuing SOME 

opinions, the Contractors Board will 

end up adopting a more restrictive 

future policy where they issue 

ONLY LIMITED guidance.  Take 

for instance the above example.  If 

the Board related the question to 

potential litigation, a bid protest or 

any other type of outside administra-

tive act, would they decide a ñNO 

OPINIONò letter might be in order?  

I broached this subject with Board 

personnel and was assured the Board 

will continue to provide general 

guidance and opinions on matters 

related to classification and licensing 

requirements.   

 

This was good to hear since my con-

cern stems from discussions I have 

had with applicants, contractors and 

other interested parties (i.e. attor-

neys) who believe (as do I) that this 

ruling could have adverse conse-

quences if expanded to cover issues 

related to public bids and non-

litigated disputes. 

 

The Board decided that if the issue 

were a subject of litigation it would 

be inappropriate to weigh in on the 

matter outside of the legal hear-

ing.  According to CSLB staff, they 

are often asked for an opinion with-

out benefit of all pertinent informa-

tion and only receive the facts from 

one side -- which tend to favor that 

litigantôs position.   Legal counsel 

felt that since both parties have the 

ability to subpoena expert testimony 

as deemed necessary ï and at their 

expense rather than the Boardôs --

this is the more appropriate manner 

in which to handle these matters. 

 

I can understand that with limited 

resources, it is difficult to weigh in 

on all issues; yet, my experience is 

that CSLB ñopinionsò most always 

indicated it is based solely on the 

information presented and if other 

information were available, might 

change their guidance.  

 

It remains to be seen if this policy 

benefits contractors or the general 

public.  For a copy of the entire Oc-

tober 13th Memorandum, please call 

or email my office. 

 

Knowledge is power. Knowing 

where to go for the answers is half 

the battle.  Get expert assistance 

immediately when you call 916-443

-0657, email info@cutredtape.com, 

fax (916) 443-1908, or write me at 

Capitol Services, Inc., 1225 8th St. 

Ste. 580, Sacramento, CA 95814. 

 

Keeping an eye on CSLB policy and 

practice is part of my work. Sharing 

those developments with you, and 

commenting on important changes 

for contractors are other parts of my 

job. My work also takes me to meet-

ings where discussion and decisions 

are made that may impact all con-

tractors, like this oneé  

 

The CSLB held itôs quarterly meet-

ing in Berkeley on November 12th.   

Due to a lack of gubernatorial ap-

pointments, a quorum was barely 

present.  Issues discussed during the 

4+ hour meeting included legislative 

proposals for 2010; proactive en-

forcement by the Statewide Investi-

gative Fraud Team (SWIFT); a re-

port of upcoming enforcement 

óstingsô throughout CA; an update 

on the Boardôs ñCheck-The-License

-First ñ media campaign; and last, 

but far from least, a policy review 

regarding classification Determina-

tions on matters with Pending Liti-

gation. 

 

Regarding this last item, the CSLBôs 

Chief of Licensing sought a legal 

ruling from the Department of Con-

sumer Affairs (DCA) regarding the 

issuance of staff opinions on matters 

that are currently the subject of liti-

gation.  Say for instance, a contrac-

tor had a case in Superior Court 

where the primary question was 

whether the contractor held the 

proper classification.  My under-

standing is that in years past the 

Board issued class determination 

opinions regardless of whether the 

issue was in court. It may prove 

unfortunate this policy will not be 

maintained. 

 

DCA Legal Affairs Division re-

cently advised (and the Board 

adopted) a policy that it ñshould 

refrain from issuing interpretive 

Knowledge  

is power.  

Knowing  

where to go 

 for the 

answers  

is half the 

battle. 



Treat every electric wire as if it were a live one. 

Inspect equipment and extension cords before each use. 

Take faulty equipment or plugs with bent or missing prongs out of service for repair. 

Only qualified electricians should repair electrical equipment or work on energized lines. 

If a plug doesnôt have three prongs or if the receptacle doesnôt have three openings, make sure the tool is grounded in 

some other way before use. 

Never try to bypass an electrical system by cutting off the third prong of a plug. 

Turn off the power and report the smell of hot or burning plastic, smoke, sparks or flickering lights. 

Stop using a tool or appliance if a slight shock or tingling is felt. 

Never disconnect an electrical plug by pulling on the cord. 

Whenever working on an electric circuit, the circuit should be turned off and locked out at the circuit breaker or fuse 

box to ensure that the circuit cannot be accidentally turned on. 

Those who regularly work on or around energized electrical equipment should be trained in emergency response and 

CPR. 

In wet, winter months, extra caution should be observed when working with electrical equipment 

or when working near grounded objects.  

workerôs hands are sweaty, if socks and shoes 

are moist or damp, if the floor is wet, or if the 

worker is standing in a puddle of water, the 

moisture will allow more current to pass 

through the body. If work is to be done with 

metal objects or in damp areas, workers 

should recognize the hazards and take neces-

sary precautions. These precautions include 

rubber gloves and boots, rubber mats, insu-

lated tools, and rubber sheets which can be 

used to cover exposed metal.  

Remembering a few tips can help avoid elec-

trical accidents:  

TAILGATE TOPICS 
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Electric Tools -Grounds for Concern  

Each year workers suffer shock when handling 

electrical tools and equipment. To protect work-

ers against the hazards of electricity, teach 

them the basic facts about the causes of shock 

and death. One of the big problems in under-

standing the dangers of electrical shock is the 

mistaken belief that only high voltages kill. Itôs 

not the voltage that kills, but the amount of cur-

rent that passes through the body. The condi-

tion and placement of the body has a lot to do 

with the chance of getting a shock.  

Water and electricity can be a fatal combination. 

Damp areas and metal objects can offer good 

shortcuts for electricity to reach the ground. If a 



TEMES de PUERTA POSTERIOR 
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Cada año trabajadores sufren choques eléctricos al 

manejar herramientas y equipos eléctricos. Para 

proteger a los trabajadores contra los peligros de 

la electricidad, es necesario enseñarles los cono-

cimientos básicos sobre las causas de los choques 

eléctricos y la posibilidad de muerte. Uno de los 

grandes problemas al comprender los peligros de 

los choques eléctricos es la creencia errónea de 

que sólo los altos voltajes pueden producir la 

muerte. Lo que mata no es el voltaje sino la canti-

dad de corriente que pasa a través del cuerpo. Las 

condiciones y la posición del cuerpo tienen mucho 

que ver con la probabilidad de recibir una descarga 

eléctrica.  

El agua y la electricidad pueden ser una combi-

nación fatal. Las áreas húmedas y los objetos 

metálicos le ofrecen un paso fácil a la electrici-

dad para llegar hasta la tierra. Si un trabajador 

tiene las manos sudadas, si los calcetines o los 

zapatos están húmedos o mojados, si el piso 

está mojado, o si el trabajador está parado en 

un charco de agua, la humedad permitirá que 

pase más corriente a través del cuerpo. Si el 

trabajo se hace con objetos metálicos o en 

áreas húmedas, el trabajador debe reconocer 

los peligros presentes y tomar las precauciones 

necesarias. Estas precauciones incluyen guantes 

y botas de hule, alfombrillas de hule, her-

ramientas aisladas y láminas de hule que 

pueden usarse para cubrir el metal expuesto.  

Recordar algunas recomendaciones puede ayu-

dar a evitar accidentes eléctricos:  

Herramientas Eléctricas - Hay que Tener 

Trate todos los cables eléctricos como si tuvieran corriente. 

Inspeccione los equipos y cordones de extensión antes de cada uso. 

Saque de servicio para su reparación a todos los equipos defectuosos o que tengan clavijas de enchufe dobladas o faltantes. 

Sólo los electricistas calificados deben reparar los equipos eléctricos o trabajar en líneas eléctricas activas. 

Si el enchufe no tiene tres clavijas, o si el tomacorriente no tiene tres agujeros, asegúrese de que la herramienta esté 

conectada a tierra de alguna otra manera antes de usarla. 

Nunca trate de enchufar un equipo eléctrico cortándole la tercera clavija al enchufe. 

Corte toda la alimentación eléctrica y reporte cualquier olor de plástico caliente o quemado, humo, chispas o luces par-

padeantes. 

Deje de usar la herramienta o equipo electrodoméstico si se siente un choque ligero o cosquilleo eléctrico. 

Nunca desconecte un enchufe tirando del cable eléctrico. 

Siempre que trabaje con un circuito eléctrico, éste deberá tener su alimentación desconectada y bloqueada en el cortacircuitos 

o caja de fusibles correspondiente para asegurar que alguien no pueda conectar accidentalmente la alimentación a dicho cir-

cuito. 

Las personas que normalmente trabajan en equipos eléctricos con corriente o en sus alrededores, deben estar entrenados para 

dar auxilio ante emergencias y en reanimación cardiopulmonar (RCP). 

 

Durante los meses lluviosos de invierno, se debe tener aún más cuidado al trabajar con equipos 

eléctricos o cuando se trabaja cerca de objetos conectados a tierra.  



come problematic because you should need to 

engage an engineer to evaluate the structural in-

tegrity of the roof diaphragm.  In some cases, the 

roof diaphragm may need additional nailing (and 

re-roofing) and metal straps. 

 

All of the requirements are mandatory because 

the potential for a problem fire increases when the 

commodities are concentrated in one area and 

stored on top of each other.  

 

As a contractor, you can see where your clientôs 

business mandates the CFC requirements and 

results in more work for you. and a significantly 

higher construction cost.  They can also keep you 

busy meeting with the fire departments to sort out 

issues and get your permits.  My advice is to bid 

the job accordingly. 

ASK THE CODE 

CONSULTANT  

Cal OSHA Log and  

Other Required Postings 
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purposes this isnôt necessary. If you log on to: 

www.dir.ca.gov/wpnodb.html, you will be provided with a 

complete list of Cal/OSHAôs requirements.  

 

PLEASE NOTE: This list only covers Cal/OSHA require-

ments ï not any other federal, state, county, or city require-

ments, which may be necessary for your specific industry.  

 

To obtain more information about Required Postings go 

to:  

 

S.C.B.A. website:  www.socalbuilders.org . Under 

Safety Programs, January: See Cal OSHA Log and 

Other Required Postings Newsletter Expanded Ver-

sion and 

 OSHA Log 300 and Annual Summary 300A links.  

State Fund website:  www.scif.com 

Cal/OSHA at the Department of Occupational Safety 

and Health: www.dir.ca.gov/wpnodb.html 


