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A supervisor is a person who supervises the 

work, process, actions and decisions of others. 

This covers everyone from a project manager to 

a job site lead. Though they operate by many 

names, what ties those in  this role together, is 

that a supervisor is responsible to monitor his 

employees, their work decisions, their work 

quality and, most importantly, their safety on 

the job. He is the local point-person; who can 

approve immediate corrective action in an op-

eration, should a safety hazard come to light. 

 

SAFETY TRAINING REQUIREMENT  

Supervisory safety training is a specific Cal/

OSHA requirement under IIPP, Requirement 7. 

The safety expectation is that a supervisor will 

make decisions about his immediate area of 

control. Supervisors orient employees, observe 

and if necessary, correct their employeeôs 

working behaviors; and inspect the job opera-

tion, tools and equipment. A supervisor is able 

to live up to these expectations, only if he him-

self, has been and understands his responsibil-

ity to manage hazards.  

 

 

W H A T  E M P L O Y E E S ,  W H O  O P -

ERATE IN A SUPERVISORôS 

C A P A C I T Y ,  M U S T  B E  

T R A I N E D ?   

ü All new employees who have been hired 

in a supervisory capacity. 

ü Employees who are given new job as-

signments as supervisors or cross 

trained into such positions. 

ü Those who need training to familiarize 

themselves with safety and health haz-

ards of employees working for them or 

under their direction. 

Supervisory Training 
By Shirley Caraveo, M.S. Safety 
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W H Y  T O  T R A I N  S U P E R V I S O R S  

I N  T H E I R  S A F E T Y  

 R E S P O N S I B I L I T I E S  

To ensure that your supervisors are effec-

tive at training and managing your on-line 

employees.  

To comply with your companyôs safety 

rules, code of safe practices, and quality 

work procedures. 

To assist your supervisors to communicate 

Safety and Health in a manner that is read-

ily understandable by your employees; so 

that they effectively:  

 
 

1. Identify and Evaluate the Hazards 

Of The Workplace. 

 

2. Develop Methods and Procedures 

for Correcting  Unsafe and Un-

healthy Conditions in the Plant. 

 

3. Formalize and Coordinate Train-

ing for Occupational Safety and 

Health, So That Training Is Uni-

form. 

 

4. Participate In  Company Defined 

Safety and Health Work Prac-

tices. 

 

5. Correct Unsafe Conditions. 

 

6. Define Safety Hazards For New 

Operations, New Chemical Sub-

stance Exposures,  New Procedures, 

Equipment   

 

7. And Newly Recognized Hazards. 
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Fax your questions to 

the Code Consultant 

at  

(626)330-5171. 

To the SCBA mem-

bersï The SCBA has 

retained me to be 

available to members 

to answer timely code

-related questions 

that occur during  

the course of con-

struction, whether in 

the plan check or 

building stages.  

Remember, there is 

no cost to the mem-

bers for this services. 

Because I could be in 

a meeting when you 

call my cell phone, 

you may also call me 

at my office  

(626)369-1228 and 

leave me a message. I 

retrieve my messages 

from the field when I 

am done with my 

meeting and I call as 

soon as I am able. 

Here are a few exam-

ples with which I 

have tried to help: 

ASK THE CODE CONSULTANT 
Q:  My designer and I are 

working on a restaurant make 

over.  The work entails new 

equipment and replacing ex-

isting seats and tables.  We are 

not adding any seats to the 

previously approved six seats. 

 

The County Health Depart-

ment now says that we have to 

add a public restroom because 

the employee restroom is ac-

cessed only through the 

kitchen area.  Is this a legiti-

mate requirement? 

                                   Jay T. 

 

 

Jay and I discussed this at 

length.  

  

I asked him if the Health Inspec-

tor cited a specific code section 

and he said ñnopeò. 

 

He said that the Health Inspector 

said it was ñpreferredò and 

therefore required.  It sounds 

like this is a case of a personal 

opinion going beyond what the 

State Law requires.  But, it isnôt 

just the inspectorôs personal 

opinion ï itôs the agencyôs prac-

tice to ñtryò to enforce the pub-

lic restroom issue. 

 

I researched the Plumbing Code 

and IF this were a brand new 

restaurant; albeit, a ñtake-outò 

joint, a unisex restroom would 

be allowed.  

  

Section 412.3 allows a unisex 

restroom when the occupant 

load is ten or less and when the 

number of employees is four or 

less.  This existing restaurant 

complies with this part. 

 

Section 412.5.1 allows the rest-

rooms to be used by both the 

public and the employees.  Al-

though Table 4-1 of the Plumb-

ing Code requires a restroom 

for each sex, the specific lan-

guage in Section 412.3 over-

rides Table 4-1.  The result is 

that this existing restaurant 

complies with the Plumbing 

Code.  

 

The facility has such a restroom 

but the only way to access it is 

through the kitchen. 

 

So whatôs the issue?  The 

Health Department is requiring 

a restroom beyond the require-

ments of the California Plumb-

ing Code merely because a cus-

tomer might need to use the 

restroom and have to enter the 

kitchen area to do so.   

 

The nonsensical part is that this 

restaurant is mainly a take-out 

service and most of the food is 

prepared at the front counter.  

The rear portion of the kitchen 

area through which the cus-

tomer might have to enter is 

used mainly for storage, refrig-

erators, and wash sinks. There 

is no food preparation where 

open food could be contami-

nated.    

 

Some common sense needs to 

be applied in this case.  If that 

doesnôt work, I suggested that 

the Health Department pay for 

the new restroom if they ñfeelò 

that it is necessary to protect the 

public health (probably go over 

like a lead balloon!!) but Jay 

only laughed. 

 

The worst case scenario is that 

the Health Department can en-

force the public restroom and 

that leaves the restaurant owner 

with a few choices.  

  

He can do nothing and not im-

prove his equipment and seat-

ing.  His existing health permit 

cannot be changed because heôs 

not going to do anything to 

change the permit.  He merely 

has to maintain a clean environ-

ment.  He can probably switch 

out the seats over time and 

donôt tell the Health Inspector.   

He might also change out the 

equipment over time and keep 

quiet.  When the Health Inspec-

tor shows up, new equipment is 

always welcomed (or, it should 

be).   

 

But, if the owner decides to put 

in a new pubic restroom, thereôs 

a whole new complication to 

consider ï ACCESSIBILITY.  

 

The new restroom must comply 

with all of the access require-

ments and thatôs expected.  But, 

it can also require an accessible 

path of travel from the parking 

to the interior aisles leading to 

the restroom.   

 

This could mean that the park-

ing spaces might need to be 

widened, a curb ramp installed, 

the front entry door threshold to 

be lowered and minor items 

such as levers and signage be 

installed.   

 

Then, when you design an ac-

cessible restroom inside an ex-

isting small space, you lose 

Continue on page  7  P U N C H  L I S T  
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ministered by the Division of Ap-

prenticeship Standards (DAS); how-

ever, I have not heard about any State 

law that requires plumbers to be cer-

tified in a similar manner.  The DAS 

program requires electricians work-

ing for a ñC-10ò contractor to show a 

specific number of hours working in 

the field and to pass a DAS adminis-

tered exam. 

 

Itôs possible this GC was referring to 

pending legislation (AB 660) by As-

sembly-member Torrico.  This bill 

ï if passed and signed by the 

Governor -- would prohibit a 

person from performing 

work on any fire suppression 

system, unless he or she pos-

sesses a valid sprinkler-fitter 

certificate issued by the 

Q: I have been told by a General 

Contractor that he will not hire 

my company unless all my plumb-

ers are certified.  I asked him what 

he was referring to and he told me 

it was a new state law.  Iôve never 

heard anything about this and was 

wondering if you can tell me what 

he is talking about? 

 

A:  There is an apprenticeship pro-

gram for electricians, which is ad-

A:  You were given the correct in-

formation by the CSLB. They were 

referring to B&P Code 7141 which 

states in part, "...a license that has 

expired may be renewed at any time 

within five years after its expiration 

date by filing an application for re-

newal..."  I do not believe this law 

will be changed; however, if you 

wait beyond the five years -- even 

by one day -- you will be required to 

file a new application for original 

license and retake the applicable 

state exams. 

 

 

Q:  My husband passed away a 

few weeks ago.   He was a contrac-

tor for over 35 years.  I know he 

used to read your column so I am 

writing to see if you can give me 

some advice.  We want to finish all 

the jobs in progress and will then 

wrap up the business.  What is 

required and how long will it 

take?  Thank you. 

 

A:  I am sorry for your loss.  As we 

discussed, since your husband was a 

sole proprietor, you, as an immedi-

ate family member, ñcan request a 

continuance of the license to com-

plete projects in progress and under-

take new work for a reasonable 

amount of timeò (Code Section 

7076).  The request must be made in 

writing to the CSLB within 90 days 

of his death and will likely result in 

the CSLB granting you a one-year 

continuance.  The Board will require 

a change in the contractors bond, 

plus if any of the projects last for 

more than a year, you or another 

family member would be required to 

obtain your own license to continue 

contracting. 

óTime is moneyô is an old clich®. 

However, waiting too long or miss-

ing a deadline can cost you plenty. 

While one contractor learns he canôt 

afford to wait óone dayô to renew an 

expired license, another will likely 

be given óone yearô to wrap up is-

sues with their license changeé 

     

Q:  I was the Responsible Manag-

ing Officer (RMO) on a contrac-

torôs license (ñBò) but then let it 

expire in 2008.  The Contractorôs 

License Board told me that I 

could be issued a new personal 

license with the same Class ñBò 

without any tests as long as it was 

within 5 years.  Is this true and if 

so could you direct me to the spe-

cific Law or Regulation?  Also is it 

possible this could change if I 

wait? 

 

Knowledge  

is power.  

Knowing  

where to go 

 for the 

answers  

is half the 

battle. 

State Fire Marshal. 

 

Since this GC will not hire 

your company as a sub, I 

would call him back and ask 

for the code section he is re-

ferring to and where he heard 

about this ñnew state lawò.   

Please let me know what he 

says.  
 

Knowledge is power. Knowing where 

to go for the answers is half the bat-

tle.  Get expert assistance immediately 

when you call 916-443-0657, email 

info@cutredtape.com, fax (916) 443-

1908, or write me at Capitol Services, 

Inc., 1225 8th St. Ste. 580, Sacra-

mento, CA 95814. 

 

 



TAILGATE TOPICS 
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A trench is a narrow channel that is 
deeper than it is wide, made below 
the surface of the ground. A trench 
can be up to 15 feet wide. An exca-
vation is any man -made hole or 

trench that is made by removing 
earth. Trenching is recognized as 
one of the most hazardous con-
struction activities. The greatest 

risk is a cave - in. Even a small job 
can present serious safety hazards. 
The key to preventing this type of 

accident is good planning.  
 

Each year trenching cave - ins result 

in more than 5,000 serious injuries 

and 100 deaths in the United 

States. Trenches are needed for the 

installation and repair of utility 

lines, water and sewer lines, televi-

sion cable, to build roads, and many 

other uses. (The list of the types of 

workers that might be involved in 

working in or around a trench is too 

long to include here.) Anyone 

whose work requires them to work 

in or around a trench should be 

aware of the hazards so they are 

not involved in or cause an accident 

to happen.  

Obtain a permit from DOSH if 

workers are required to enter an 

excavation that is five feet or 

deeper. Cal/OSHA requires a 

competent person to inspect, on a 

daily basis, trenches for possible 

cave - ins, failures of protective 

systems and equipment, hazard-

ous atmospheres, or other haz-

ardous conditions. Refer to the 

Cal/OSHA Web site listed below 

for the complete list of the re-

quirements of a competent per-

son.  

In trenching, soil is defined as 

any material removed from the 

ground to form a trench or hole. 

Soil can weigh more than 100 

pounds per cubic foot. Most soil is 

thought of in terms of cubic 

yards. One cubic yard of soil may 

weigh more than 2700 pounds. 

OSHA classifies soil into four 

groups: solid rock, Type A, Type 

B, and Type C. Solid rock is the 

most stable, with Type C soil be-

ing the least stable. If you are 

unsure of the soil type, always 

assume it is Type C. Soil removed 

from a trench must be kept at 

least two feet back from the edge 

of the trench.  

 

Safety Hazards  

Cave - ins -  can be caused by:  

1.  Vibration of nearby construc-

tion equipment or vehicle 

traffic.  

2.  Weight of equipment that is 

too close to the edge of the 

trench.  

3.  Soils that do not hold tightly 

together.  

4.  Soil that has been dug in be-

fore is not as stable as undis-

turbed earth.  

5.  Water weakening the strength 

of the trench sides.  

Hazardous atmospheres ï may be 

generated as toxic gases can be 

released by the digging, or accu-

mulate in the bottom of the trench.  

Underground utilities ï the location 

of any utility services must be lo-

cated before digging.  Call 811.  

 

Protective systems are methods of 

protecting workers from cave - ins 

of material that can fall or roll into 

an excavation/trench, or from the 

collapse of nearby soil structures. 

Protective systems include shoring, 

sheeting, shielding, sloping, and 

benching. For trenches between 

five feet and 20 feet deep, protec-

tive measures must be taken. It is 

up to the planners of the construc-

tion project and the competent 

person on site to determine which 

systems will work best. If an exca-

vation is greater than 20 feet 

deep, a registered professional 

engineer must design the protec-

tive system.  

 

Trenches deeper than four feet 

must have a way to get in and out 

(access and egress), usually a lad-

der, for every 25 feet of horizontal 

travel within the trench.  

For more detailed information visit 

Continued  on page 7 

Trenching Safety  



TEMES de PUERTA POSTERIOR 

P A G E  5  V O L U M E  8 5 ,  I S S U E  1 0  

Una zanja es un canal con pro-

fundidad mayor que su ancho, 

cavada debajo de la superficie 

del suelo. Una zanja puede tener 

hasta 15 pies de ancho. Una ex-

cavación es cualquier agujero o 

zanja hecha por el hombre sa-

cando tierra. La excavación de 

zanjas está reconocida como una 

de las actividades más peligrosas 

de la construcción. El mayor ri-

esgo es que se desplomen las 

paredes de la zanja. Aún los tra-

bajos pequeños pueden presen-

tar peligros serios a la seguridad. 

La clave para prevenir este tipo 

de accidente es una buena plani-

ficación.  

Cada año los accidentes por 

desplome de zanjas resultan en 

más de 5,000 lesiones graves y 

100 muertes en los Estados Uni-

dos. Las zanjas son necesarias 

para la instalación y reparación 

de líneas eléctricas, tuberías de 

agua potable y alcantarillado, 

cables para televisión, para la 

construcción de carreteras y 

muchos otros usos. (La lista de 

los tipos de trabajadores que 

pueden estar involucrados en los 

trabajos en zanjas o sus alrede-

dores es demasiado extensa para 

incluirla aquí). Cualquier persona 

cuyo trabajo requiera que esté 

en una zanja o en sus cercanías, 

debe estar consciente de los 

peligros para que no sufran ni 

causen un accidente.  

Obtenga un permiso de DOSH 

cuando los trabajadores tengan 

que entrar en excavaciones de 

más de 5 pies de profundidad. 

Cal/OSHA exige que una per-

sona competente examine 

diariamente las zanjas para 

evitar desplomes, fallas en los 

sistemas y equipos de protec-

ción, atmósferas nocivas y 

otras condiciones peligrosas. 

Consulte el sitio Web de Cal/

OSHA que aparece a continua-

ción para obtener una lista 

completa de los requisitos de 

una persona competente.  

En la excavación de zanjas, la 

tierra se define como cualquier 

material que se saque del suelo 

para formar una zanja o agu-

jero. La tierra puede pesar más 

de 100 libras por pie cúbico. En 

general, la cantidad de tierra se 

define en yardas cúbicas. Una 

yarda cúbica de tierra puede 

pesar más de 2,700 libras. 

OSHA clasifica las tierras en 

cuatro grupos: Roca sólida, 

Tipo A, Tipo B y Tipo C. La roca 

sólida es la más estable, y el 

Tipo C el menos estable. Si 

usted no está seguro de cuál 

La Seguridad al Cavar Zanjas  

Continue on page  7  

tipo es la tierra, siempre debe 

asumir que es Tipo C. La tierra 

que se saca de una zanja debe 

mantenerse al menos a dos pies 

de distancia del borde de la 

zanja.  

 

Peligros a la seguridad  

Desplomes ï pueden ser causa-

dos por:  

Vibraciones de equipos de construc-

ción cercanos o tráfico de vehículos. 

El peso de equipos que estén dema-

siado cercanos al borde de la zanja. 

Suelos o tierra que no se mantiene 

unida. 

La tierra que se ha excavado previa-

mente no es tan estable como la 

tierra virgen. 

Agua que ha debilitado la fortaleza 

de la tierra de las paredes de la 

zanja. 
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NEW FEATURE!!! CONTRACTORôS TOOLBOX TOPIC GUIDE: By October 10th, your S.C.B.A. will post a Contrac-

torôs Toolbox Topic Guide for those contractors that form the majority of our membership. This may be used as a starting 

point for your Injury and Illness Prevention Program, to assist you in defining what type of training you may want to in-

corporate into it.  

 

PLEASE NOTE: Your S.C.B.A. can not predict all of the operations that each member participates in the scope of their 

work. It is the responsibility to each member to identify and address their own respective safety hazards. This feature is 

intended only as a guide, not a consultative tool. If you have any questions on what your safety responsibilities are, contact 

SCIF or Cal/OSHA, to enlist their consulting services. Contact Information is at the end of this newsletter. 

WHEN EMPLOYEES MUST BE TRAINED  

 

1. When they are new to your company or to their supervi-

sory position  
2. When there are changes in your operations or in your 

employeeôs specific jobs or processes: 

New substances are introduced 

New processes are put in place 

New procedures are developed 

New equipment is installed 

3. Any new change which affects existing safety and health or 

which presents a new hazard altogether. 

4. When your company is made aware of a new or previ-

ously unrecognized hazard. 

 

METHODS OF PROVIDING EMPLOYEE TRAINING  

Among the ways that a Supervisorôs Safety Training may be 

addressed, your S.C.B.A. has listed two: 

 

1. Providing a formal Supervisorôs Training Program  

2. By active participation on the Safety Committee to assist 

your supervisors to actively enforce your companyôs Safety 

Policies and Procedures. 

 

YOUR PROFIT  

 

Supervisory Training is an investment in your business. 
Imagine the how smoothly your operation will run once your 

supervisors know how to make quality decisions that reduce 

hazards. This promotes safety on the job while lowering the 

risk of damage to your materials, tools and equipment. Good 

supervisory decision making may also affect your General 

Liability risk, by minimizing the danger to other contractors. 

Reducing your hazards, promoting employee safety, lower-

ing your risk of damaged goods and equipment, and mini-

mizing the danger to others; translates directly into control-

ling your business costs. Lower costs support higher business 

profits. This is just as true at job sites as it is for fixed site 

operations. 

 

So, comply with Supervisory training because itôs re-

quired, but embrace it because itôs profitable. 

 

 

SUPERVISORY TRAINING  

Safety needs to be treated as part of the operational decision 

making. It should be fully integrated in both the construction 

and production processes. That makes Supervisors the most 

logical choices as safety trainers. Because they take an active 

role in directing the operations and their employees, they 

must take those hazards into account as part of their overall 

decision making process. Then they must use that knowledge 

to take corrective steps to minimize hazards, before their 

employees act. That level of decision making requires that 

employees, in the supervisory role; be trained so that they 

can lead responsibly. 

 

To obtain more information about Supervisory Training go to:  

 
 

S.C.B.A. website:  www.socalbuilders.org . See Supervisory Training Newsletter Expanded Version. Also, check out our 

new CONTRACTORôS TOOLBOX TOPIC GUIDES, available on October 10th, 2009! 

 

State Fund website:  www.scif.com 

Cal/OSHA at the Department of Occupational Safety and Health, Available Publications Section: www.dir.ca.gov/dosh/

PubOrder.asp 



estructuras de los suelos 

adyacentes. Los sistemas 

de protección incluyen 

apuntalamiento, láminas, 

pendientes y escalones. 

Para zanjas entre 5 y 20 

pies de profundidad es 

obligatorio tomar medi-

das de protección. Los 

que planifican el proyecto 

de construcción y la per-

sona competente en el 

sitio del trabajo son re-

sponsables de determi-

nar cuáles sistemas fun-

cionarán mejor. Si la ex-

cavación tiene más de 20 

pies de profundidad, un 

ingeniero profesional 
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floor space and that could reduce the already limited 

seating. 

 

So, what else can the owner do besides nothing?  

How about removing the seats from the approved 

plan and make the place ñtake-out onlyò.  

  

I did suggest that the Health Inspector produce a 

Code Section that we could review.  Absent such a 

law, the only real recourse is to challenge the 

ñpolicyò by the ownerôs commitment to post a sign 

reading: ñThere is no restroom available to the pub-

licò (because of the Health Department). 

 

That should work. 

 

ASK THE CODE 

CONSULTANT  

La Seguridad al Cavar Zanjas  

Atmósferas peligrosas ï pueden 

crearse por la liberación de gases 

tóxicos durante la excavación, o 

que se hayan acumulado en el 

fondo de la zanja. 

Líneas de servicios públicos 

subterráneas ï la ubicación de 

cualquier línea de servicios 

públicos debe establecerse antes 

de comenzar a excavar. Llame al 

811. 

Los sistemas de pro-

tección son métodos para 

proteger a los traba-

jadores contra desplomes 

de material que pueda 

caer o rodar hasta caer en 

una excavación o zanja, o 

contra el desplome de 

registrado debe diseñar el 

sistema de protección.  

Las zanjas de más de 

4 pies de profundidad de-

berán tener una manera 

de entrar y salir de ellas, 

generalmente una esca-

lera, por cada 25 pies de 

longitud horizontal de la 

zanja.  

Para obtener informa-

ción detallada, conéctese 

al sitio Web que mantiene 

Cal/OSHA en http://

www.dir.ca.gov/dosh/

dosh_publications/

htmlconst/

ExcavationTrenchesAn-

dEarthwork.htm . 

Trenching Safety  

the Web site maintained by Cal/OSHA at http://

www.dir.ca.gov/dosh/dosh_publications/

htmlconst/

ExcavationTrenchesAndEarthwork.htm.  

 

The above evaluations and/or recommendations 

are for general guidance only and should not be 

relied upon for legal compliance purposes. They 

are based solely on the information provided to 

us and relate only to those conditions specifically 

discussed. We do not make any warranty, ex-

pressed or implied, that your workplace is safe 

or healthful or that it complies with all laws, 

regulations or standards.  
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SAN BERNARDINO 

 

SAN DIEGO HILTON  

AIRPORT/  

HARBOR ISLAND  

1960 HARBOR  

ISLAND DR.  

SAN DIEGO 

OCTOBER 8TH 

8:00 AM TO 3:30 PM 

OCTOBER 15TH 

8:00 AM TO 3:30 PM 

OCTOBER  22ND 

8:00 AM TO 3:30 PM 

NOVEMBER 4TH  

8:00 AM TO 3:30 Pm 

NOVEMBER 11TH 

8:00 AM TO 3:30 PM 

NOVEMBER 18TH 

8:00 AM TO 3:30 PM 

DECEMBER  1ST 

8:00 AM TO 3:30 PM 

DECEMBER  8TH 

8:00 AM TO 3:30 PM 

DECEMBER  15TH 

8:00 AM TO 3:30 PM 

JANUARY  12TH 

8:00 AM TO 3:30 PM 

JANUARY  19TH 

8:00 AM TO 3:30 PM 

JANUARY  26TH 

8:00 AM TO 3:30 PM 

FEBRUARY 10TH 

8:00 AM TO 3:30 PM 

FEBRUARY 17TH 

8:00 AM TO 3:30 PM 

FEBRUARY 24TH 

8:00 AM TO 3:30 PM 

MARCH 11TH  

8:00 AM TO 3:30 PM 

MARCH 18TH  

8:00 AM TO 3:30 PM 

MARCH 25TH  

8:00 AM TO 3:30 PM 

APRIL 6TH  

8:00 AM TO 3:30 PM 

APRIL 13TH  

8:00 AM TO 3:30 PM 

APRIL 20TH  

8:00 AM TO 3:30 PM 

MAY 5TH  

8:00 AM TO 3:30 PM 

MAY 12TH  

8:00 AM TO 3:30 PM 

MAY 19TH  

8:00 AM TO 3:30 PM 

JUNE  3RD 

8:00 AM TO 3:30 PM 

JUNE  10TH 

8:00 AM TO 3:30 PM 

JUNE  17TH 

8:00 AM TO 3:30 PM 

JULY 8TH  

8:00 AM TO 3:30 PM 

JULY 15TH  

8:00 AM TO 3:30 PM 

JULY 22ND 

8:00 AM TO 3:30 PM 

AUGUST  10TH 

8:00 AM TO 3:30 PM 

AUGUST  17TH 

8:00 AM TO 3:30 PM 

AUGUST  24TH 

8:00 AM TO 3:30 PM 

SEPTEMBER  16TH 

8:00 AM TO 3:30 PM 

SEPTEMBER  23RD 

8:00 AM TO 3:30 PM 

SEPTEMBER  30TH 

8:00 AM TO 3:30 PM 

Training is free to Southern California Builders Association  

members and their employees.  

To sign up for training you can call Tammie Young at (562)320 -3600  

or e -mail her at Tammie@socalbuilders.org.  

Classes sizes are limited and you must enroll at least two weeks before the 

class date. Classes may be cancelled if enrollment is low.  



Training is free to Southern California Builders Association  

members and their employees.  

To sign up for training you can call Tammie Young at (562)320 -3600  

or e -mail her at Tammie@socalbuilders.org.  

Classes sizes are limited and you must enroll at least two weeks before the 

class date. Classes may be cancelled if enrollment is low.  

HEATHER MOON  

BUILDING  

7740 PAINTER AVE. 

#109 

WHITTIER  

SAN BERNARDINO 

HILTON  

285 E. HOSPITALITY 

LANE  

SAN BERNARDINO 

SAN DIEGO HILTON  

AIRPORT/  

HARBOR ISLAND  

1960 HARBOR  

ISLAND DR.  

SAN DIEGO 

TRENCHING & SHORING  

COMPETENT PERSON 

OCTOBER 7TH 

8:00 AM TO 1:00 PM 

TRENCHING & SHORING  

COMPETENT PERSON 

OCTOBER 14TH 

8:00 AM TO 1:00 PM 

TRENCHING & SHORING  

COMPETENT PERSON 

OCTOBER  21st 

8:00 AM TO 1:00 PM 

FALL PROTECTION  

NOVEMBER 5TH  

8:00 AM TO 1:00 Pm 

FALL PROTECTION  

NOVEMBER 12TH 

8:00 AM TO 1:00 PM 

FALL PROTECTION  

NOVEMBER 19TH 

8:00 AM TO 1:00 PM 

SCAFFOLDING SAFETY  

DECEMBER  2ND 

8:00 AM TO 1:00 PM 

SCAFFOLDING SAFETY  

DECEMBER  9TH 

8:00 AM TO 1:00 PM 

SCAFFOLDING SAFETY  

DECEMBER  16TH 

8:00 AM TO 1:00 PM 

LOCKOUT/TAG OUT  

JANUARY  6TH  

8:00 AM TO 1:00 PM 

LOCKOUT/TAG OUT  

JANUARY  13TH 

8:00 AM TO 1:00 PM 

LOCKOUT/TAG OUT  

JANUARY  20TH 

8:00 AM TO 1:00 PM 

CONFINED SPACE 

FEBRUARY 11TH 

8:00 AM TO 1:00 PM 

CONFINED SPACE 

FEBRUARY 18TH 

8:00 AM TO 1:00 PM 

CONFINED SPACE 

FEBRUARY 25TH 

8:00 AM TO 1:00 PM 

HAZ WAPPER  

MARCH 10TH  

8:00 AM TO 4:30 PM 

HAZ WAPPER  

MARCH 17TH  

8:00 AM TO 4:30 PM 

HAZ WAPPER  

MARCH 24TH  

8:00 AM TO 4:30 PM 



Harry Ford  

Program Administrator  

California Building Performance 

Contractors Association 

1000 Broadway, Suite 410 

Oakland, CA  94607  

510-444-8707 x206      

fax: 510-463-2690 

www.cbpca.org   

harry@bki.com  

The emerging building performance industry is creating 1000ôs of jobs to save energy in buildings 

Stimulus funding, tax credits, AB811 financing, and utility rebates are driving the industry 

Available in Downey, Buena Park, Sacramento, Santa Rosa, Oakland, San Jose and other California lo-

cations 

Learn to retrofit homes for deep energy savings up to 60 ï 100% total energy reduction 

Most courses are almost free after a tuition refund provided by the CA Employment Training Panel 
Courses Schedules:  http://www.cbpca.org/contractors/maintraining.html 

Green Home Energy Upgrades, Levels 1 - 3 
Our 9-day core home performance training series, composed of Levels 1, 2, and 3, teaches whole-house energy efficiency and building performance 

testing, evaluation, and contracting with homeowners to upgrade existing homes for maximum energy savings and improved comfort, safety, health, 

and durability. This program was developed to meet the exploding demand among homeowners for comprehensive energy efficiency solutions and 

better quality, energy-focused remodeling, a market that is expected to grow for many years to come.  

This training series is designed for remodelers, HVAC contractors, solar contractors, insulation contractors, or anybody with a serious interest in 

developing a business in whole-house energy efficiency consulting, retrofitting or remodeling. Those who complete the series will be eligible to test 

for Building Performance Institute (BPI) certification (www.bpi.org). 

California Building Performance Contractors Association (CBPCA) CBPCA offers a comprehensive 

training program to prepare contractors and consultant for successful careers and profitable businesses in the emerging building performance indus-

try.  Our extensive curriculum in building science coursework will be offered this Fall 2009 throughout Northern and Southern California.   

Graduates of our core Green Home Energy Upgrades courses are eligible for participation in our Home Performance with Energy Star pro-

gram.  Benefits include referrals from motivated California home and business owners, eligibility for utility incentive programs, marketing materials, 

technical support, business development consulting, and networking opportunities.  

 

Benefits of participation in the Home Performance with Energy Star program include: 
A nine-day training in building science, home performance diagnostics and remediation contracting    

Small group hands-on field experience with our expert mentors  

Home Performance sales and marketing training    

Professional marketing materials customizable with business name and logo  

Energy Star affiliation and use of the Home Performance with Energy Star logo 

Optional certification by the Building Performance Institute  

Ongoing telephone access to our expert trainers 

Ongoing support from the California Building Performance Contractors Association 

Homeowner referrals from CBPCA marketing to California homeowners 

Energy Star website:   

www.energystar.gov/homeperformance 

California Building Performance Contractors Association website: 

www.cbpca.org 

We look forward to hearing from you!   

 

 

 

Free Green Jobs Training for Small Business Owners and Employees 
Improve existing homes for maximum energy savings and performance enhancement 

http://www.cbpca.org/
mailto:harry@bki.com
http://www.cbpca.org/contractors/maintraining.html
http://www.bpi.org
http://www.energystar.gov/homeperformance
http://www.cbpca.org


P A G E  1 1  V O L U M E  8 5 ,  I S S U E  1 0  

Falling Sheetrock Triggers  
Cal/OSHA Regulatory Proposal   

 
 

When more than a ton of Sheetrock was improperly placed on a fourth-floor balcony and fell off, a worker was seriously in-

jured. The case came before a Cal/OSHA Appeals Board administrative law judge, but was dismissed. Both the citation, under 

Construction Safety Orders §1549(e), and a $16,200 penalty were dismissed because the language of the safety order requires 

that such loads be located inside buildings. Balconies are not covered under the cited Safety Order.  

The Cal/OSHA Standards Board aims to close that regulatory oversight with a rulemaking proposal that is now in a 45-day 

comment period that ends with a public hearing September 17 in San Diego.  

The Division of Occupational Safety and Health (DOSH) cited Larrabure Framing Co. for an alleged serious violation after 

the incident under CSO Ä1549(e), which states, ñMaterial inside buildings under construction shall not be placed within 6 feet of 

any hoistway or inside floor openings, nor within 10 feet of an exterior wall which does not extend above the top of the material 

unless the material is positively barricaded, placed or secured to prevent it from falling.ò 

DOSH contended that Larrabure placed the load contrary to the safety orderôs requirements, but the company successfully 

argued that a balcony is not ñinsideò the building.  

ALJ Jacqueline Jones held that in the absence of a special definition, the ordinary meaning of words applies. A balcony is part 

of a building, but not the part lying within, the common dictionary definition of ñinside.ò  

The proposal would add the following language to the safety order to ensure that similar situations in the future are covered:  

Ä1549(h): ñMaterial on balconies or in other elevated locations on the exteriors of buildings under construction shall be posi-

tively barricaded, placed or secured in order to prevent the material from falling.ò  

The public hearing is at 10 a.m. Sept. 17 in Room 358 of the County Administration Center, 1600 Pacific Highway in San 

Diego. Inquiries on this proposal should be directed to Standards Board Executive Officer Marley Hart at 916-274-5721.  Source: 
Cal/OSHA Reporter 


