
ACCIDENT INVESTIGATION WORKSHEET: PART IPRIVATE 

This form may be used as a starting point for your Accident Investigation, to assist you in defining the line of questioning or the type of procedures you may want to address, for this specific incident or your Accident Investigation Program as a whole. It should not be considered an all-inclusive list of items which you need to address in order to be in compliance with Cal/OSHA regulations.
Who (Employee Name(s), Tenure, Department)

When (Date and Time)

Where (Specific Location)

What (Specify Incident and Injury)

Why (Investigate Accident Cause)

Physical Causes: Environment, Equipment, Materials 

Employee: Unsafe action, Attitude, Safety Rules Violated

Disciplinary Action:

Written Warnings Given to Accident Involving this Cause

Required Action: Training, Retraining, Change Work Condition, 

Change Work Action Required

Discipline: Who, By What Method (Safety Warning, Suspension, Employee Separation)

Modified Duty: Is it available? Develop a job description that accounts for the restrictions

ACCIDENT INVESTIGATION WORKSHEET: PART IIPRIVATE 

	List the Steps Leading to the Accident in Order of Occurrence* 
	Accident Causes
	Prioritize 

the 

Accident 

Causes
	Steps to Prevent Recurrence

	1. 
	
	
	

	2. 
	
	
	

	3. 
	
	
	

	4. 
	
	
	

	5. 
	
	
	

	6. 
	
	
	

	7. 
	
	
	

	8. 
	
	
	

	9. 
	
	
	

	10. 
	
	
	

	11. 
	
	
	

	12. 
	
	
	

	13. 
	
	
	

	14. 
	
	
	

	15. 
	
	
	

	16. 
	
	
	

	17. 
	
	
	

	18. 
	
	
	

	19. 
	
	
	

	20. 
	
	
	

	21. 
	
	
	

	22. 
	
	
	

	23. 
	
	
	

	24. 
	
	
	

	25. 
	
	
	

	26. 
	
	
	

	27. 
	
	
	

	28. 
	
	
	

	29. 
	
	
	

	30. 
	
	
	

	31. 
	
	
	

	32. 
	
	
	


*Review this list by going to the Accident Site and Walking through the Accident.

PLEASE NOTE: 

Your S.C.B.A. can not predict all of the operations that each member participates in, in the scope of their work. This form is intended only as a guide, not a consultative tool. It is the responsibility of each member to identify and address their own respective safety hazards.

If you have any questions on what your safety responsibilities are, contact SCIF or Cal/OSHA; to enlist their consulting services.
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