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The Economic and Employment Enforcement Coalition or EEEC is a multi-agency enforcement program involving the State Licensing Board and Federal labor, employment, and safety agencies. Their primary focus is to combine their enforcement efforts so that they are able to put as many investigators out on the field as possible to look for violations. 
Their stated directive is to confront California’s underground economy; which flourishes, because businesses that participate evade legal requirements which include, but are not limited to, the following:
(  Failure to Pay Minimum Wage mandates by state or federal law

(  Failure to carry Worker’s Compensation Insurance

(  Avoid minimum occupational safety and health requirements 

(  Disability Insurance

(  Payroll Tax payments which fund Unemployment Insurance

(  Licensing Requirements

(  Paid Family Leave

(  Failure to pay Income Taxes

The Triple “E” Coalition offers a level of coordinated enforcement, which expands the range of field personnel in each specific agency. This way, the state can intervene to curtail the deleterious effect of underground operations; by removing the current, unfair competitive advantage they enjoy and bring their overhead costs in line with legitimate businesses.

AGENCIES WHICH ARE INCLUDED IN THE EEEC:
1. Division of Labor Standards Enforcement: Commonly known as the “Labor Commissioner’s Office, it enforces the State’s minimum labor standards. It also enforces: 
a. The mandatory Worker’s Compensation Insurance Requirement, 
b. Child Labor laws, 
c. Wage deduction statement requirement and 
d. Unlicensed contractor requirements. 
e. The largest program administered is the state’s wage payment law. 

This office also operates the Bureau of Field Enforcement to enforce the state’s minimum labor standards. Finally, it enforces 30 statutes that protect workers’ from retaliation for participating in protected activities, such serving on jury duty or for filing a complaint about health and safety violations. 

There are 16 offices statewide.
2. Division of Occupational Safety and Health: Otherwise known as DOSH, it works to improve safety and health in the workplace through: 

a. Standards enforcement through the: Cal/OSHA Enforcement Unit, Occupational Safety and Health Standards Board, Occupational, and the Safety and health Appeals Board

b. Consultation assistance through the: Cal/OSHA Consultation Service 

c. Permit and Certification Programs

d. Inspection Responsibility for elevators, amusement rides, pressure vessels and underground and surface mines.

e. Scheduled inspections of high-risk workplaces, worksite fatality investigation and serious injury/illness complaints about job hazards.

f. Training programs.
DOSH operates its own Bureau of Investigations (BOI) which determines criminal violations for accidents involving violated standards, order or special orders where the result was fatality, serious injury or illness to 5 or more employees or a request for prosecution from the division’s civil compliance staff.

3. Employment Development Department: Known as EDD, provides programs such as the: 

a. Job Service, 

b. Unemployment Insurance Disability Insurance, 

c. Workforce Investment and 

d. Labor market Information.

e. It collects and audit payroll taxes and

f. Maintains Employment records for California Workers. 
EDD is one of the state’s largest departments with over 400 service locations throughout the state. It is one of the largest tax collection agencies in the nation.
4. Contractor’s State License Board: Referred to as the CSLB; licenses and regulates the 42 license classifications for contractors. It: 

a. Resolves construction disputes, 

b. Enforces Contractor’s License Laws and e

c. Educates consumers and industry about licensing laws.
Its enforcement effort is staffed by 150 members.

5. California Labor and Workforce Development Agency: The purpose is to improve access to employment and training programs and to ensure that California businesses and workers have a level playing field in California, in which to compete.
This is an executive branch agency. The secretary participates as part of the Governor’s Cabinet. This agency oversees sever major departments, boards and panels.

6. U.S. Department of Labor – Wage & Hour Division: This is an administration and enforcement agency which promotes and monitors compliance with the nation’s labor standards.
The Western Region of this division alone, covers 8 states: Alaska, Arizona, California, Hawaii, Idaho, Nevada, Oregon, and Washington.
EEEC PROGRAM EFFECTIVENESS
From an enforcement standpoint, the EEEC has been highly effective in its goals. Citation numbers, and assessments and penalties; have progressively grown each year since 2005. To date, records kept on their citation record from July 1st, 2005 and have been completed through June 30th, 2009. These have included statistics for Agriculture, Auto Body, Car Wash, Construction, Garment, Horse Racing, Janitorial, Pallets and Restaurant Categories. We have targeted on the Janitorial and Pallet businesses. They show the following:  

For the Janitorial Industry: 

· Number of Inspections: 72
· Number of Citations & Violations: 124
· Citation Assessments & Current Penalties: $521,980
· Tax Audits Completed: 7 
· Tax Liabilities Assessed: $490,925
· Previously Unreported Wages: $6,798,287

For the Pallet Industry: 

· Number of Inspections: 126

· Number of Citations & Violations: 503

· Citation Assessments & Current Penalties: $1,496,465

· Tax Audits Completed: 7

· Tax Liabilities Assessed: $1,225,215

· Previously Unreported Wages: $8,455,602

You should note that this is only a partial recap of activity during this period. Also, records are still being collated for the July 1st, 2009 through June 30th, 2010 period, so they could not be presented at this time.

THE PERCEIVED ADVANTAGE OF THE EEEC TO CALIFORNIA BUSINESS
From the Department of Industrial Relation’s perspective, the EEEC’s expanded enforcement effort extends a specific advantage to legitimate businesses. Its purpose is to level the playing field; so that underground operations can be identified more efficiently, through the coordinated field effort of member agencies. 
The EEEC’s ultimate goal is to require underground businesses to carry the same level of overhead costs as do legitimate businesses. 

Want more immediate information? Sign up for our free monthly e-mail service. Our next two releases will also be on MSDS and Labels, pre-empting the next two month’s Punch list articles; for those of you who need to know about them right now. Contact Tammy Young at www.socalbuilders.org., to get on our e-mail list.
To obtain more information about the EEEC go to: 

	S.C.B.A. website: www.socalbuilders.org 

Department of Industrial Relations Economic and Employment Enforcement Coalition website: www.dir.ca.gov/EEEC/EEEC.html


